FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-304542 10/3/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
19240 jensen way (b) (6), (b) (7)(C) g. e-mail
RISARIER @usps.gov
WA poulsbo 98370 h. Number of workers employed
55

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Services Postal Service

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

arty filing charge (if labororganization, give fullname, including local name and number)
(0) (6), (0) (7)(C )RR 9 g g 4

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6). (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e. e-mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), (b) (7)(C)

Address Date 10/01/2022 11:07:39 PM

e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes

Approximate date of change

Was informed there was zero workhours available

hostile work environment

stopped paying salary wages




Fom NFRB -9 (321)

UNITED STATES OF AMERICA DO NOT WRITE N THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
1st AMENDED CHARGE AGAINST EMPLOYER
aallo e s 19-CA-304542 11/8/2022
|

F1e an oroinal with NLRB Reolona | Oirector far the region in wh'ch the dleged unfair labor practice occurred or i occurmino.
1 EMPLOYER AGAINST WHOM CHARGE 5 BROUGHT

a Name of Employer b Tel. No.
United States Postal Service
cCelNo
(b) (6). (b) (7)(C)
d Address (Street, city, state, and ZIP code) f Fax No.
19240 Jensen Way NE, Poulsbo,
WA 98370 g
usps.gov
ers Employed
i Type of Establishment (factory, mine, J- Identify Principal Product or Service
wholesaler, efc.)
(Enter type of establishment) (Enter principal product)

| The above-named employer has engaged n and 5 engaging n unfair labor practices within the meaning of section B(a), subsections (1) and (3) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are practices affectino commerce within the meanino of the Act and the Postal Reoroanization Act.

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached

M b) (6). (b) (7)(C)

4c. Cell No.
4d. Fax No.
4 O

5 Full name of national or international labor organization of which t b an affiliate or constituent unit (lo be
organization)

6. DECLARATION Tel _No
I declare that | have read the above charge and that the statements are true fo the best of my (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) pae and belef. Office, 1 any, Cell No.
(b) (6), (b) (7)(C)
Prini/type name and title or office, if Fax No.
any) =
Address: (b) (6), (b) (7)(C) Date: e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18 SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of e information an this foom B authorized by the National Labor Relations Act (NLRA), 29 USC. § 1S1ef seq. The principal e of he information &

assist e National Labor Relations Board (NLRB) n processing unfair labor practice ad related proceedings or litigation. The routine uses for fhe information ae fully

s forth n the Federal Register, 71 Fed Reg 7494243 (Dec. 13 2006). The NLRB will further explain these uses upon request. Disclosure of this information o the

NLRB & voluntary; however, failure © supply te information will case e NLRB D dediine D invoke its processes.



8(a)()

1. During the past six months, the above-named employer has interfered with, restrained, and coerced
employees m the exercise of their rights under Section 7 ofthe National Labor Relations Act, by its
actions, including, but not limited to disciplining, restricting light duty assignments, not paying

correctly. and contmumg a hostile work environment for its employees, including but not limited to
(b) (6), (b) (7)(C becauseWengaged in protected, concerted, activities.

8(2)3)

L During the past six months, the above-named employer has discriminated in regard to hire or tenure of
employment or terms or conditions of employment to encourage or discourage membership in a labor
organization, by its actions, including, but not limited to: disciplining, restricting light duty assignments,

not paying correctly. and continuing a hostile work environment for its employees mcluding but not
limited to[{SXCIM(XTH(®) B A sserted claims related to the terms of a grievance settlement

pursuant to a collective bargaining agreement.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees
m the exercise oftheir rights under Section 7 of the National Labor Relations Act.



FORMNLRE 501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@-18) NATIONAL LABOR RELATIONS BOARD = Date Filed
CHARGE AGAINST EMPLOYER 10/3/2022
19-CA-304561
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
TLP Management Services LLC (b) (6), (B) (7X(C)
c. Cell No.
(b) (6), (b) (7)(C)
f Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. e-mail
e . (b) (6), () (7)(C) 0 :
2628 Marine View Dr. @transmontaigne.com
Tacoma, WA 98421
h. Number of workers employed
26
1. Type of Establishment (factory, mine, wholesaler, etc.) 3. Identify principal product or service
Petroleum Terminal Petroleum

The above-named employer has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the National Labor
Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting
commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

'Within the last six months, the Employer violated the Act by refusing to meet at reasonable times with the Union's
bargaining committee to bargain over wages, hours, and working conditions.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

United Steel Workers
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
253-854-4536
24437 Russel Rd., Suite 205 4e Cell No.
Kent, WA 98032
4d. Fax No.
4e. e-mail
usw592president@gmail.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

[United Steel Workers, AFL., CIO

6. DECLARATION Tel. No.
I declare that I have read the above charge and that the statements are true 206-257-6021
to the best of my knowledge and belief. -
Office, if any, Cell No.
Sarah Derry, Attorney
(signature oﬁesemarive or person making charge) (Print/type name and title or office, if any) Fax No.
Bamnard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St.. Ste. 400 e-mail
Address _Seattle, WA 98119 Date 10/03/2022 delry@workerlaw com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION
1001) PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the
National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal

Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB 1s voluntary; however, failure to
supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

@-18) NATIONAL LABOR RELATIONS BOARD
DO NOT WRITE IN THIS SPACE
AMENDED CHARGE AGAINST .
Case Date Filed

EMPLOYER 19-CA-304561 10/27/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. TeA No.
TLP Management Services LLC (b) (6), (b) (/X(C)
c. Cell No.
(b) (6), (b) (7)(C)
f Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. e-mail
- : (b) (6), (b) (7)(C) oRom .
2628 Marine View Dr. transmontaigne.com
Tacoma, WA 98421
h. Number of workers employed
26
1. Type of Establishment (factory, mine, wholesaler, etc.) 3- Identify principal product or service
Petroleum Terminal Petroleum

The above-named employer has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (5) of the National Labor
Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting
commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer has engaged in an overall pattern of bad faith bargaining, designed to frustrate the
process and delay the parties’ ability to reach a contract until more than a year has passed after the unit was certified, by
conduct including but not limited to: refusing to meet at reasonable times with the Union's bargaining committee to bargain
over wages, hours, and working conditions, and by making and insisting on proposals that are known to be unacceptable to
the Union to further frustrate the bargaining process.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

United Steel Workers
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
253-854-4536
24437 Russel Rd., Suite 205 e CellNo.
Kent, WA 98032
4d. Fax No.
4e. e-mail

usw592president@gmail.com
5. Full name of national or international labor organization of which it 1s an affiliate or constituent unit (7o be filled in when charge is filed by a labor organization)

[United Steel Workers, AFL. CIO

6. DECLARATION Tel. No.
I declare that I have read the above charge and that the statements are true 206-257-6021
to the best of my knowledge and belief.

Office, if any, Cell No.
Sarah Derry. Attorney

T\
(signature oj%asemative or person making charge) (Print/type name and title or office, if any) Fax No.
Bamnard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St.. Ste. 400 e-mail
Address  Seattle, WA 98119 Date 10/26/2022

derry@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION
1001) PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist the
National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal
Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB 1s voluntary; however. failure to
supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-304580 10/4/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212

Starbucks Corporation = Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134 h. Number of workers employed
Est. 160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. |dentify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On approximately October 1, 2022, the Employer violated the Act by, among other things. implementing a new, previously
announced national sick time accrual program for non-unionized and non-unionizing employees while denying that improved
benefit to employees who either have unionized or who are in the progress of unionizing.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
_ (646) 448-6414
Workers United 4c. Cell No.
nd
22 .South 22 St 29 Fax No.
Philadelphia, PA 19103 (215) 575-9065
4e. e-mail
rminter(@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Gabe Frumkin, Attorney

Tel. No.

(206) 257-6012
Office, if any, Cell No.

Fax No.

(206) 378-4132

(signature of representative or person making charge) (Print/type name and title or office, if any)
Barnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400
Address Seattle, WA 98119 Date 10/04/2022

e-mail

frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET UNITED STATES OF AMERICA
FQRM(;:‘OL:.)I-&‘l NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
GHARGE AGAINST EMPLOYER Cane Date Fied
19-CA-304611 10/3/2022 !

INSTRUCTION®:
Fils an original with NLRE Regional Director for ihe region In which the alteged unfalr Iabor praciice oovurred of |8 eccurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT
a, Name of Employer b. Tel. No. 206-33“ 8640

FORM EXEMPT ;uu U.6.C 9812
|
i
I
I
l

United States Postal Service i
c. Call No. !

i

f. Fax No. |
o, Address (Straat, city, state, and ZIP code) &. Employar Representative 206'38?'6“9

@ o=Mall ; )
PO Box 3898, Seattle, WA 98124 D) \0), \J DY (5), (D fusps.gov

h. Number of [

| 100+
I Type of Establlshmant (factory. mine, wholssaler, ato.) j. |dentHy principal product or sarvica
malling dalivery and salas service US mall, postage stamps and parcels ?
k. The above-named employer haa engaged In and la engaging in unfalr iabor practices within the meaning of saction B(a), subsections (1 and (Hst
subsections) B(AXS) of the National Labor Relations Act, and these uralr labor

praciicas are practioas affacting commerce within the meaning of the Act, or these unfalr labor practices are unfair practices affacting sbmmerce
within the meaning of the Act and the Pastal Reorganization Act, |

2. Buais of the Charge (set forth a clear and concise statament of the facts constituting the alleged unfelr labor practices)

- !
The Employer has failed to bargaining in gaod falth to provide the D8/15/22 request for Information to Invosugjte unsafe
working conattions for (QIQEQIYIS (Ref. Columbla finance EESEE)

3. Full nama of party filing charge (¥ labor organization, give full name, Including focal name and number)
GSAL American Postal Workera Unian

4. Addrass (Stroot and numbwr, clty, stale, and ZIP oode) 4. Tel. No. 508 241-6038

P.Q. Box 48148 4c. Colt No.

Burien, WA 98148 : g©) ©). ©) (7XC)
4d. FaxNa. 20 241-7930
%8, aMall

& Fyll name of national ar Intamational labor organization of which it la an affillate or constituent unit (o be fifed i1 when charge & ﬂw?ya labar
onganizelon) A marican Postal Workers Unlon f

g. DECLMAT Tal, No. i
re tmmmmm to the best of my knowledge and beief. 206 241-6038

(b) (6), (b) (7)(C) (b) 6), (b) (7 ”)(‘cf)

y and ke i [
(BN e a1 or OGN - He) T 208 241-7939

Addross -0+ BOX 48148 /0/5/.7;2_ m} ’ ) ®), () (1)C)

WILLFUL FALSE 8T AT!M!NTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, YITLE 18, SEGT!ON 1001}
PRIVACY ACT STATEMENT

i (b) (6). (b) (7)(C)

Solicitation of the Information on this form is authorized by the Natienal Labor Relations Act (NLRA), 20 U.S.C. 151 of saq, Tha principal use of the lmonmon I8 to asslst
the National Labor Ralationa Boerd (NLRB) In processing unfair fabor practice and ralatad nm or !mgm n. Tha routine uses for the Info n are fulty set forth in
the Federal Register, 71 Fad, Rep, 74942-43 (Dac. 13, 2000). The NLRB wiil further axplain these uses upon request, Disclosure of this informatian to the NLRB is

voluntary; howsver, failure to supply the Information will cause the NLRB lo dacline to invoke its processes,
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m

FORM BXEMPT UNDER 44 U.3.0 3312

INTERNET UNITED STATES OF AMERICA
FoRIsL o o INTED STATES OF AMERICA, DO NOT WRITE IN THIS SPACE l
CHARGE AGAINST EMPLOYER Cese Date Filad [
19-CA-304612 10/3/2022 |
INSTRUCTIONS:

Flio an original with NLRE Reglonal Director for the ragion in which the alwged untalr iabor practice ovturred of (8 eccurring.
1, EMPLOYER AGAINST WHOM CHARGE |8 BROUGHT '
2. Nama of Employer h. Tel. No. 208.381 .6640

United States Postal Service |

¢, Call No.

f. Fex No.

d. Addrass (Streat, clty, stafe, and ZIP 00de) a. Employar Representative 206-361-6649
g. e-Mall

PO Box 2998, Seattie, WA 98124 g0/ o). Y (b) (6), (b) (7)(C) AT
h., Number of workems employed

100+

). Typs of Establishment (factory, mine, whalesalar, ata.) |- Identify principal product ar servios

mailing dalivery and salas saervice LS mall, postage stamps and parcels

k, The above-named employer has engaged In and ls engeging In unfatr labor prectices within the meaning of section 8(a), subsections (1) and (et

subsactions) 8(A)(5) of the National Labor Relatians Act, and ihaee unfalr laber

practioes are praciicas affecting commerca within the meaning of the Act, or these unfair fabor practices are urfair practices affecting opmmerce
within the mesning of the Act and tha Poatal Reorganization Aot

2, Basis af the Charge (set forth a clear and concise atatement of the facts conatiuting the alleged unfair labor prectices)

The Ermnployer has falled to bargaining In good falth to provide the 08/12/22 request for information to Investigate safety

concerns for employee SEISEAIN - (Ref. Columbla finance QIQEQIER )

a, Full name of party fling charge (¥ labor orgenization, give full name, including iocel name and number)
GSAL Amercan Postal Workers Unlon

43, Address (Street and number, city, state, and ZIF coos) 4b. Tel. No. 208 2416038
P.O. Box 48148
Burien, WA 88148 ELTAN(D) (6), (b) (7)(C)

4d. FexNo. 508 241-7930

(b) (6), (b) (7)(C)
&. Full name of national or Intsrnational labor ¢rganizaton of which ft s en affiliate or constituent unlt (fo be Riled in whan cherge la filad by a labor
orgenization) »merican Postal Workera Union

6. DECLARATION Tel. No.
he staiements are trus 1o tha best of my knowledge and balief.

|
206 241-6038
(b) (6). (b) (7)(C) 5) 6. (5) (7))

Prin and title or office, if
e s s e e R Fax Na. 208 241-7939
| D / 03 );J
acsrons P-O- BOX 48148 i
WILLFUL FALSE ATATEMENTS ON THI® CHARGE CAN BE FURISHED BY FINE AND IMPRISONMENT (LD, WUVE, 111kE 19 ﬂrv ITWIY PVY 1]
PRIVACY AGT STATEMENT !

fha Netionat Labor Relations Board (NLRB) in processing unfalr labor practice and relaled proceadigs or itigation. The routing Ugoe for the Information are fully set fordh in
the Fedaral Reglster, 71 Fed. Reg. 74842-43 (Dec, 13, 2008). The NLRE will further axplain thess uses upon request. Dieclosur of this In on to the NLRE is
voluntary: howavar, fallure o supply the [nformation will cauge the NLRB to decline lo invoke Hia processas. :

Sollcitation of the Infarmation on this form s autherized by the National Labor Relations Act (NLRA), 28 U.8.C. § 151 #f seq. The principal usa om;"%:rmzﬁon o to asslst




FORM NLRB 501 UNITED STATES OF AMERICA
@21) NATIONAL LABOR RELATIONS BOARD GasT DO NOT WRITE IN THIS sn?;:;e 5
AMENDED CHARGE AGAINST
EMPLOYER rAile 10/17/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-381-6640
United States Postal Service
c. Cell No.
f. Fax. No.
206-381-6649
d. Address (Street, city, state, and ZIP code) e. Employer Representative
PO Box 3998 b) (6), (b) (7)(C)

Seattle, WA 98124 (b) (8), (b) (7)(C)@NRERLN

h. Number of workers employed
100

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Mailing delivery and sales service US mail, postage stamps and parcels

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) & (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are praclices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above named Employer has failed to provide information as described in the attached document requested

by the Union in order to investigate and process grievances.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Greater Seattle Area Local, American Postal Workers Union

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
PO Box 48148 206-241-6036
Burien, WA 98148 T
(b) (6), (b) (7)(C)
4d. Fax No.
206-241-7939
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
American Postal Workers Union

6. DECLARATION Tel. No.
the above charge and that the statements

best of my knowledge and (b) (6), (b) (7)(0) (b) (6)‘ (b) (7)(C) 0.

brge) (Print/type name and title or office, if any) Fax No.

g4 .l = I
PO Box 48148, Burien, WA 98148 pate /[ /.22 b) (6
address PO Box urien ate Zu[ 15 WEZESS ) (6). (b) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




ATTACHMENT TO 19 CA-304612

b) (6), (b

Requested | Format

) (7)(C)

of Art 28

processing

Date of Reason
Request
unsafe 9/15/22 | Grievance .
working conditions processing
(b) (6), (b) (7)(C) 9/12/22 Grievance
safety concerns processing
Supervisors performing | 9/15/22 | Grievance
unit work processing
, training 9/12/22 Grievance
processing
PDIGARIBI®] | 9/15/22 | Grievance
leave request processing
(b) (6), (b) (7)(C) eI NS 9/20/22 | Grievance
treatment for job processing
opportunity
overtime 9/20/22 | Grievance
opportunity and work processing
schedule
9/29/22 Grievance
processing
IR, 9/29/22 | Grievance
processing
Improper instructions 9/12/22 | Grievance




Oct 03 2022 1313 GSaL-4PwWU 2062417539 page 1
FORM EXEMPT UNDER 44 US.C 3012
INTRRNT . UNITED STATES OF AMERIGA ;
ey NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SF?ACE ‘.
CHARGE AGAINST EMPLOYER Case Dato Flled |
19-CA-304613 10/3/2022
INBTRUGTIONS:

Flie an original with NLRS Roqlond Directar for tha reglon i which the allsged unfair laber practics soourrsd or la caaurring. '
1. EMPLOYER AGAINST WHOM CHARGE |8 BROUGHT '

a. Neme of Employer b. Tel.No. 206.381-68640
United States Postal Sarvice f
! . Cell No.
f. Fax No.
d. Address (Straet, cily, stale; and ZIF cods) ¢ Employer Representative 206'3§1'6649
' q. @-Mall
PO Box 3998, Seattie, WA 88124 (b) (). ©) (NC) Rusps.gov
b, Numbey of woMn omployed
100+
i. Type of Establlshment (factory, mine, wholasaler, etc,) . Identity principal product or service ;
meiling delivery and sales service US mail, postage stamps and parcels

k. The ahove-namad amplnym' has angaged In and Is angaging in unfair laber practices within the meaning of gaction 8(a), subsections (1) and {list

sutsections) B{A)(S) of the National Labor Reiatione Act, and these unfalr labor

practioes are practices Mg commerce within the meaning of the Act, or these unfelr labor practicas are unfair practices cffecmn oomrmrce
within the memning of the Act and the Postal Rearganization Act,

2. Basls of the mmorutmamrmmmmwm facts constituting the afeged unfair labor practices)

The Employer has fullod to bargaining In good falth to provide the 08/15/22 request for Informeation to Inveutlgate
supervisors performing bargaining unit work. (Ref. University CS-163-22)

3. Full name of party fling charge (i /ebor organization, give full name, including locel name and numbsr)
GSAL American Postal Workers Unlon
4a. Address (Streef and number, clfy, state, and ZIP cods)

P.Q. Box 48148
Burlen, WA 88148

.78l N0, 206 2418038
ey (2) (6), (b) (7)(C)

{49 FaxNe. 206 241-7938

6. Full nama of natienal or Inmnllionll laber organization of which it & an affillate or conatituant unit (ka be fied /n when chacgs s flled y a fabor
anganization) American Postal Workers Union

8. DECLARATION Tal. No. -
adiia g gtatements are rUe to the best of my knowledge and belief. 206 241-6038

() (6), (b) (7)(C)

" (b) (6), (b) (7)(C) (b) (6), (b) (1)(C)
4 e et or e ) | FaxNo. 3¢ 241-7939
(b) (6). (b) (7)(C)
Address PO BOX 48148 . ' 10/5/2'1) (dete)
WILLFUL FALSE HTATEMENTB ON THIS CHARGE CAN BE PUNISHED BY FINE AND |[MPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)
FRIVACY ACT BTATEMENT

Solicitation of the information on thio farm Is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq, The principel use of the Ihfo'mﬂon I8 t asslat
the National Labar Relations Baard (NLRB) in processing unfair isbor proctice and ralated praceadings or litigation. The rautine ugea for me Informatign are fully sat forth In
the Federal Reglster, 71 Fed, Reg, 7484243 (Dec. 13, 2006). The NLRB will further explain theee uses upon requast, Disclosura of this ation to the NLRB la
voluntary; however, fallure ta supp&ythc information will causs the NLRB to decline to invoka s procasses _



Oct 03 2022 1424 GSAL-APWU 208241753

Ta)
o
@

(U]
m

FORM SXEMPT UNDER 44 U,5.C 4512

FomMNLkBao AT aaaaue OF ANERIGA, DO NOT WRITE IN THIS SPACE |
'CHARGE AGAINST EMPLOYER Case Date Filed |
INSTRUCTIONS: | 19-CA-304614 10/3/2022

Fliw an original with NLRB R.plc;nd Dlrector for the reglen in whish the allsged unfalr tabor practice oocurved or Is
: 1. EMPLOYER AGAINST WHOM CHARGE I8 BROUGHT : ‘
a. Nama of Employer b Tel. No. 5063818640

United States Postal Bervice

¢ Call No.
: f. Fax No, a7
(b) (6), (b) (7)(C) g. a-Mai

PO Box 3608, Seattle, WA 98124 r

[OUSPS.gov

l h, Numbar ofwgimoaou!omm
) +
I. Type of Establishment (factory, mine, wholesalar, efc,) i I Identify principal praduct or sarvios ; ;
rmalling delivery and salps service . | US mall, postage stamps and parcels
k. The above-namad amploygr has angaged in and ls engaging In unfalr labar practices within the meaning of ssotion 8(a), subsections 1 énd (liat
subsections) B(aX3) & 8(a){4) of the Natlansl Labor Refations Act, and thess unfalr labor

practices are practicas affacting commerca within the meaning of the Act, o thaas unfair labor practioes are Unfalr practices alfecting commarce
within the mewning of the Aat and the Pastel Reorganization Act. i

2, Bagis of tha Churgo(mfuﬂha clear and concise sistement of the fects conatituting the sliaged unfalr lbor practions)

The Employer s retallating for my union and NLRB activity after sustalning an on the job Injury S 2020, Speciafically
0), (b has made comments of disbeilef of the accident axcending 2+ years, claiming that | did inot fail
i e system USPS has not accommodatad me for limited modified work assignments for the first wee
022 an from 022. thraugh current. My HIPPA rights are being violated when (&)
B discussed my medical condltions with co-workers, | have flled a grievancs with APWU RIG)
representative lagh

ks

3. Full name of party filing charge (if labor arganization, give full name, including local name and nimbet)
GSAL American Postal Workers Union

s Md ba civ s 200 25 oode) ELRZTTS(b) (6). (b) (7)(C)
b) (6), (b
(b) (6), (b) (7)(C) e (o) (6). (b) (7)(C)

4d. Fax No,

da, avMail

3. Full name of natienal or intérnational labor organization of which It Is an affilste or constiiuent unit (o ba Med in when charge is ﬁradb}y al ~
argenization) A merican Poatal Workers Union '

6. DECLARATION RORY0E) (b) (7)(C) I
and that the atatarnents are irus a the best of my knowledge and ballef,

Idsdaanmuadhabimcha 06
b) (6), (b) (7)(C)

—_

(b) (6), (b) (7)(C)

By

{PrintAype name and titte or cios, I any)

; o-Mall | |
b) (7)(C !
o (b) (6), (b) (7)(C) uyé/( ‘

WILLFLL FALSE 8TATEMENTS ON THIZ CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (V.3. CODE, TITLE 18, BECTION 1001)
§ PRIVACY ACT STATEMENT :
Solicitation of the information on this form ks authorized by the National Labor Relatians Act{NLRA), 20 U.S.C. § 151 ot s6g. The principal use of the (rformation s to asslet
the Natonal Labor Relations Board {N.RB%ln proceasing unfalr [abor pragtics and ralated mod!npa or litigatian. Tha routine uses Jor the information ars fully set forth in
the Faderal Regietor, 71 Fed. Reg, 7404243 (Dec, 13, 2008). The NLRD will further explain thess uses Upon request. Disclosura of thie information to the NLRE is
voluntary; however, failure to supply'the information wil cause the NLRE 1o deciing 1o invaka Bs pracesaes, :




Oct 03 2022 1316 GSAL-APWU 2062417935 page 1

FORM EXEMPT UNDER 44 U.8.C 3512

INTERNET UNITED STATES OF AMERIGA
rmu( zN.oL:)Mm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Flied
INSTRUCTIONS: 19-CA-304615 10/3/2022

Flls an original with NLRB Reglonal Dirsctor for the region In whioh the sllaged unfair Inbor practice cecurred of s securring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a Name of Employar

United States Postal Service

/b Tol. No. 206, 381-6640

c. Ceill No,
1. Fax No,
d. Addrees (Street, city, atate, and ZIP cods) | 8. Employsr Reprasentative 206-381-6640
f(b) (6), (b) (7)(C) Q. o-Mail

PO Box 3998, Seattle, WA 98124 Rusps.gov

h. Number of mn&_}n smplaywd
100+

L Type of Establishmant (factory, mine, wholess/er, L1y * j- Identify principal product or service
malling delivery and sales service US mall, postage stamps and parcels

k. The above-named smployer haa sngaged in and Is engaging in unfalr laber practices within the maaning of saction &(a), subsections (1) and (list

subsections) B{A)(5) of the National Labor Relaticns Act, and T unfair labor

praclices are practicas affecting commarce within the maaning of the Act, or these unfalr labor Practices are unfair practices affecting commerce
within the maaning of the Act and the Postal Recrganization Act,

2. Basls of the Charge (sef forth a clear and conclse staternent of the facls constituting the wlieged unfalr lebor praciices)

The Employer has failed to bargaining in g
adequeate training for employes SASMACAY

alth to provide the 09/12/22 request for information to lnvostigite
(Ref. Univarsity finance QIglQlis )

)(C)

3. Full name of party filing charge (#f fabor organization, give full name, indluding locel name and number)
GSAL American Postal Workers Union
40, Addrens (Street and number, city, state, and ZIP cods)

P.O. Box 48148
Burler, WA 98148

4b. Tel, No, 208 241

8. Full name of national or International (abor organization of which [t s an affiliate or conatituant unit (fo be fitled In when charge is filed b
Cryanizalon)  merican Postal Workers Unfon

8. DECLARATION .
at the statements are irue o the bast of my knowladge and belief, 206 241-60

Tel.N

(Printtype name and titte or offics, if any)

rcirons P.O. BOX 48148 /a/ %447;2

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1004)

: PRIVACY ACT STATEMENT

Sclication of the information on this form i authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 &t seq. The principal use of the/information is to assist
the Nallonal Labor Relations Board (NLRB) in processing unfair labor practice and refated procaedings or Iigation, The routine usas for the Informalion are fully sat forth In

the Fedaral Reglster, 71 Fed. Reg, 7484243 {Dec. 13, 200€). The NLRB will further explain thege uses upan requeat. Disclosure of thig i tion to the NLRE s
voluntary, however, fallure to supply the Infal will cauge the NLRB to deqline to invoks its procasaes,




Oct 03 2022 1319 GSAL-APwWU 2062417939 page 1

FORM EXEMPT UNGER 44 U.8.C 3512
INTERNET UNITED STATES OF AMERICA

il NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS S8PACE
CHARGE AGAINST EMPLOYER Cass Date Filed | |
‘ 19-CA-304616 10/3/2022
INSTRUCTIONS: |

File an original with NLRB mglorpl Dirsater for the reglon tn which the alleged untair sbor practice coourred e s cccuring.
' 1. EMPLOYER AGAINST WHOM CHARGE {S BROUGHT
a. Nama of Employar b. Tel. No, 206-381-8640

United States Postal Service

¢. Call No.

T, Fax No. '
¢. Employer Represantative 206'35 1-6849

(b) (6), (b) (7)(C) b)) &) ()

| h, Number of workers smployed
| 1OK+

d. Addrese (Streal, oy, etate, and ZIP code)

PO Box 3008, Sealtla, WA 98124

. Type of Egtatlishment (factory, mine, wholessler, aic.) J. identiy principal product or service
malling delivery and salés service | US mall, postage stamps and parcels

K. The above-namad employai' has engaged In and is engaglng In urtalr labor practicss within the meaning of section 8(a), subsactions (1) and (Hst

subaactions) B(A)(6) of tha National Labor Relations Act, and theee unfair iabor

praciices are praciioas affecting commerce within the maaning of the Act, or these unfair labar practices are unfalr practices affenting sbmmerce
within the meaning of tha Act and the Poatal Resrganizetion Adt, :

2. Bazls of tha Chnrgo(utfn&hadaarmdmho;tsbmeﬂdtfnﬁc&omaﬂfuﬂnyﬁhodbgcdummbormcﬂms)

(b) (6). (b) (7)(C
in good faith to provide the 00/15/22 request for iInformation to Inveetlgqte-
Ref, 83CA

3, Full name of party filing ohsrgo {f febor organization, ghw full name, Including local name and nurmter)
GSAL American Pastal Workers Union
4a. Addresa (Streat and number, clty, state, and ZIP cads)

P.O. Box 48148
Burlen, WA 98148

4, Tel. No. 5ne 24146038
4c. Coll No. [DIGAOIUIE)]

4d. FaxNe. oog 241.7938
4e. a=-Mall

| [J O D

5. Full neme of national or Into'rnallonnl labor organization of which It is an affiliate or constituent unit (to be Mled in when charge is Ned by u iebor
orgenizeton). pmerican Postal Workers Unlon |

R nes ARATION | Tal, No.

P (1) (6), (b) (7)(C) aiaments o oo the bostof my knowledge and bukel, | 208 241-6038

A (PrintAype nama and itie or office, If any) -F“NO'ZOB 241-79;’9 |
; a-Mail '
risreg P-O. BOX 48148 / 0/ 3),5,,3\ (b) ()., (b) (7X(C)
WILLFUL FALBE STATEMENYS ON THIS CHARGE CAN BE PUNISHED BY FINK AND IMPRISONMENT (U8, CODE, TITLE 18, SEleON 1001)
: PRIVACY ACT STATEMENT :

Solicitation of the Informatian on this farm e authorized by the National Labor Relations Act (NLRA), 20 U.8.C. § 164 «t awg. The principal use of the Informatian is to aesist
the Natlonal Labor Relations Board (NLRE) In processing unfalr labor practice and related proceedinga or litigatian, Tha routine uses for the Information ara fully set forth In
the Federal Register, 71 Fed. Reg. 74942me, 13, 2008). The NLRE will further expialin these uses upon request Disclosura of this Information to the NLRE is
voluntary: however, falture fo supply the Information will cause the NLRB 1o dacine to Invoke [t processes. '



t 03 2022 1321 GSAL-aPWU 2062417539 page 1

FORM EXEMPT rDERM U.8.C 512

INTRANGT UN{TED STATES OF AMERICA
v -and NATIONAL LABOR RELATICONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Flled| |

19-CA-304617 10/3/2022
INSTRUCTIONS: 3 !

Fiiw an original with NLRS Meglonal Diractor for the reglon In whioh the slleged unfalr (nkor practice cocurred or Is oaourring. |

1. EMPLOYER AGAINST WHOM GHARGE IS BROUGHT :

a. Name of Emplayer b, Tel, No. 206-3%1 6840

Unlted States Poatal Servics
| c. Cell No. i
d. Addresa (Stroot. cily. slate, and 2IP cods) { . Employer Represantative
PO Box 3998, Seattle, WA 98124 (b) (6), (b) (7)(C)
l. Type of Ectablichment (factory, mine, wholeseler, atc.) Jo identify principal product or sarvice ‘
maliing dalivery and sales ssrvice US mall, postage stamps and parcels |
k. The azove-named employer has engaged In and s engaging In unfalr laber practicas within the meaning of section B(a), subsactions (1y and (list
sutswctions) 8(AXS) of the Natlonal Labor Ralations Ac, and|these unfair labar

practices are practices affecting commerve within the meaning of the Act, or these unfak {abor practions are unfair practices affecting commearce
within the maaning of the Act and the Postsl Reorgenizaton Act.

2. Basls of the Charge (set forth & clear and conclae statement of the facts constilting the alleged unfalr labor practioes)

The Employer has falied to bargaining ig good faith to provide W request for information to Investhiato unfair

e

treatment for job opportunly of SUNSIRAURRY (Ref. North City

3. Full nama of party fling charge [ labor organization, give full nams, Inciuding local nama and number) |
GEAL Amerioan Pastal Workers Union E
4a, Addresa (Street and number, clly, state, and ZIF code)

P.O. Box 48148
Burlen, WA 98148

6, Full nama of natlonal or international labor organization of which i is an affillate or constituant unit (to be Med in when charge is Mad by & iabor
onpenizetion) American Postal Waorkers Unlon

8. DECLARATION Tal. No. ‘
 iha statements are true o the best of my knowledge and bellef. 206 2416038

(b) (6). (b) (7)(C

1 S

(b) (6). (b) (7)(C)

By
VYD afios, ¢ .
e R o ooR, e SENG. 206 241.7939
| /e 0/ 3/-‘92 L —
rsgreeg PO, BOX 48148 fw |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T{TLE 18, S:ECTION 1001)

: PRIVACY ACT STATEMENT :
Solicltation af the information on this form is authorized by the Netionel Labor Relationa Act (NLRA), 29 U.8.C, § 151 ol s0g. The principal usa of the Infarmation Is to sssist
the National Labor Relatlons Board (NLRBLIHGprooess«'r? unfair {abor practice and related procaedings or Higation. The routina uses for tha Infarmatian are fubly et forth in
the Faderal Register, 71 Fad. Reg. 7484 35:1: 13, 2008). The NLRE will furthar axplain these uses upon request, Disclosure of this Information to the NLRB |z
voluntary, however, fallure o aupply the Informa | cayse the NLRE to decline o Invoke ils processes. :



Qct 03 2022 1322 GSAL-APWU 2062417938 page 1

FORM EXEMPT UNDER 44 U8.C 3512

INTERNEY UNITED STATES OF AMERICA i
Foman';:)um NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS sFrACE

CHARGE AGAINBT EMPLOYER Case Dete Filed | |

19-CA-304618 10/3/2022

INSTRUCTIONS: ]

Fila an origing] with NLRS Reglonal Director for tha reglon in whieh the allsged unfair labor practios opourrad er la seaurring, |

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT
a, Narme of Employer

b. Tal. No. 208—”1'6640
United Statas Postal Service i

¢, Celf No.

|
¢, Employor Reprasentative s Fothe, 2%6¢16M9

(b) (6), (b) (7)(C) ) () (o) (7)C .

h. Number olmqtnmplmd
10D+

I. Typu of Establishment (factory, mine, wholesaler, otc.) J, Kientlly principal product or service l
malling delivery and sales service U8 mail, postage stamps and parcels i

k, The shove-named emplayer has engaged in and Is engaging in unfair labor practicas within the meaning of section 8(s), subsections (1) and (fat

aubsections) 8(AXS) of the National Labar Relations Act, and thbae unfalr labar

practions ara practices affecting commerce within tha meaning of the Act, or thess unfalr [shor practices are unfalr practicas affecting commerce
within the meaning of the Act and the Postal Reorganization Act. ,

2, Baals of tha Charge (sof forth a clear and conciae staternent of the feots constituting the alisged unfalr labor practices) [

d. Addrean (&¥reet, oy, siafe, and ZIP code)

PO Box 3998, Seattle, WA 08124

Tha Employer has falled to bargalnln in gaod faith to prowde the 09!20122 requast for Information ta Invesﬁg*te overtime
opportunity and work schedul forlRlRRR (Ref. North Cty [RISIQIES |

'
|
i
|

3. Full name of party filing charge (i abor onganization, give full name, including locel name end number) i
GSAL American Postal Warkers Linjon

4. Address (Streef and number, clty, siate, and ZIP cods)
P.O, Box 48148
Burlen, WA 58148

4b, Tel. No. 206 241[_6038
el (b) (6), (b) (7)(C)

4. FaxNo. ong 241;-7939
4 2 T

5. Fult name of natdongl or intemational kabor organization of which it is an affiliata or cangtituant unit (to be Aed i when charge Js fid by & labor
"genErten) american Postal Workers Union i

CLARATICN Tel. No.

stabements ara true to the best of my knowledge and bellef.

206 241-6038

o PO, BOX 48148

WILLFUL FALSE BTATEMENTB ON THIS CHARGE GAN BE PUNISHED BY FINE AND IMPRIGONMENT {£7.
PRIVACY ACT STATEMENT

Solicitadion of the information on this form is m.lhmized by the National Labor Refations Act (NLRA 20U08C.
unfair fabor practice and related procesdings or M

the National Labor Retations Board (NLRB) in
the Faderal Reglster, 71 Fod Reg, 7494 g&c
volunitary; however, fallure to supply the Informa

151 of s00g, The principal use of the itformation is o assist
7. The roltina uges for the Informatidn are fully set forth In
, 2006), The NLRE will furthar axplain thess uses upon reguest. Disclosure of this mformubon to the NLRB is
wll cause the NLRE to decline to invoke lis provesses.



J 2062417935 page 1
FORM EXEMPT UNDER 44 U 8.C 3612
INTERNET UNITED STATES OF AMERICA
PFORM mmm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THll8 SPACE
CHARGE AGAINET EMPLOYER Case Date Filed
19-CA-304619 10/3/2022
INSTRLCTIONS:

FHe an originel with NLRB Reglonal Dirsctor for tha regien in whish the alleged unfair labor practics occurrad of ks ooourring,

1, EMPLOYER
a. Namea of Employer

United States Postal Service

d. Addrens (Sirest, cily, state, and ZIP cods)

PO Box 3998, Seattle, WA 98124

i, Type of Establishment (factory, mine, wholesaler, atc.)
mailing delivery and sales service

subsoations) ${(A)(5)

The Employer has falled to bargaig
Emergency Placement Off duty of (

AGAINST WHOM CHARGE |8 BROUGHT
b. Tel. No- 206-381-6640

¢. Cell No.

| FaxNe. 206-381-6649
g, e-al :

(b) (6), (b) (7)(C) AT

h. Number of workers employed
100+

». Employer Representative

(b) (6), (b) (7)(C)

|. Identify principal product or sarvice
US mail, postage stamps and parcels

k. The above-named employer has sngagad in and |s engaging In unfair labor practices within the meaning of saation 8(a), eubsactions (Y) and (st

of the National Labor Relatlons Act, and thesa unfalr labor

practices are practicen affecting commerca within the maaning of the Act, or theee unfalr lebor practices ara unfalr practices affecting commerce
within the meaning of the Act and the Postal Reorgan zation Act, :

2. Basis of the Charga (se! forth & cloar and concise statament of the facts constituling the alleged unfair labor praciices)

uest for information to investigate

GSAL American Postal Workers Union

3. Full neme of party filing eharge ¢if labor organization, give full name, Including local name and number)

4a, Addross (Stres! wnd number, city, state, and ZIP coda)

P.Q. Box 48148
Burien, WA 98148

organization) amerlcan Fostal Workers Unlon

£, Full name of national or Intemational labor orgenizetion of which It & an affilate or constituent unit (o ba Med in when charge /a tled

8. DECLARATION _
the stalements ara true to the bast of my knowledge and belief,

(b) (6), (b) (7)(C)

PPN (b) (6), (b) (7)(C)

4d. FaxNa. 206 2417939

4s. o-Mall :
(b) (6), (b) (7)(C)
by @ labor

| Tel. No. ;
206 241-8038

Addrans P-O. BOX 48148,
WILLFUL FALSE STATEMENTS QN THIE CHARGE CAN

Salicitation of tha informatian on this form ts authorized by the National Labor Reiations Act (NLRA), 20 U.5.C. ?
the Natonal Labar Reiations Bosyd (NLRB% In sprocenlng unfalr ksbor practice and related procaedings or Htigation. The rouline usas for the Info
. 13, 2008). The NLRE will further axplain these uses upen requast. Disckwure of this Information to the NLRE is

the Federal Register, 71 Fad, Reg. 748424

(Printlype name and titla ar affics, if any)

/ 0/ S/,? o3 150 ©) (1)

[aate)

BE PUNISHED BY FINE AND IMPRISONMENT (U.8, CQDE, TITLE 18, SECTION 1001)

PRIVACY ACT BTATEMENT ;
151 st s8q. The principal use of the information is 1o assist

Dec
voluntary; howaver, failure to supply the Inbnna&un will causa tha NLRB to dacline fo invoke its processes,

are fully sat forth in



FORM NLRB-501 UNITED STATES OF AMERICA

218 DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-304679 10/4/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
_ 206-318-2212

Starbucks Corporation T
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

814 lowa Street, Howard Schultz, CEO hschultz@starbucks.com

Bellingham, WA 98226
h. Number of workers employed
25

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about April 26, 2022, the Employer through[QXCQMOIWN® cnforced a policy appearing in the Employer’s Partner
Resource Manual that discriminatorily prohibits employees from posting union literature in certain parts of the store.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code)

22 South 22" Street,
Philadelphia, PA 19103

4b. Tel. No.
646-448-6414

4c. Cell No.

4d. Fax No.
212-575-9065

4e. e-mail
rminter@pjbwu.rog

Service Employees International Union

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements
true toshe best of my knowledge and belief.

Gabe Frumkin, Attorney

Tel. No.
(206) 257 6012

Office, if any, Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Bamard Iglitzin & Lavitt LLP
18 West Mercer St., Ste. 400

Address Seattle, WA 98119 Date 10/04/2022

Fax No.
206-378-4132

e-mail
frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

3449-035



FORM EXEMPT UNDER 44U .S.C 3512

INTERNET UNITED STATES OF AMERICA ‘
Fm’fﬁggw‘ NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH'S SPACE
CHARGE AGAINST EMPLOYER Case Date Filed \

INSTRUCTIONS: 19-CA-304684 10-5-2022 |

File an original with NLRB Regional Director for the region in which the alleged unfair labor pracﬁce occurred oris occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT \

‘ b. Tel. No- 206-381-6640

a. Name of Employe;
United States Postal Service

‘ c. Cell No.

f. Fax No. 506 381-6649

d. Address (Street, city, state, and ZiP code) e. Employer Representative
g. e Mail
PO Box 3998, Seattle, WA 98124 (b) (6), (b) (7)(C) ‘ EIGARIRI®)]@usps.gov ‘
h. Number of workers employed ‘
| 100+
i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service
mailing delivery and sales service US mail, postage stamps and parcels

k. The above named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/st

subsections) 8(A)(5) of the National Labor Relations Act, and these unfair labor |

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Ernployer has failed to bargaining in good faith to provide the 09/12/22 request for information to investigate improper
instructions of ART 28 to safeguard Postal funds at all times. (Ref. Wallingford QIGNOIGS)

3. Full name of party filing charge (if labor organiz ation, give full name, including local name and number)

GSAL American Postal Workers Union

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel No 206 241-6038
P.O. Box 48148

Burien, WA 98148 oo No'_ (), (b) (7)(C) “

4d. FaxNe. 206 241-7939
4e. e Mail
(b) (6), (b) (7)(C)
5. Full name of national or international labor organization of which it is an affiliate or constituer?l;it (Ee ﬁA u;ven charge is filed by a labor
organization) s merican Postal Workers Union
| declar 2 DES &Tél'eonﬁ are true to the best of my knowledge and belief. | Tet e 206 241-6038

(b) (6), (b) (7)(C) ~ ‘
Glainclis ' 206 241-7939 |

/Q/f/ai‘ew\a}l - Sl

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board {NLRB) in processing unfair labor practice and related proceedings or Rigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.SC 3512

INTERNET UNITED STATES OF AMERICA
R NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH_'S SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS: 19-CA-304686 10-5-2022
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. 206 381 6640

United States Postal Service
c. Cell No.

f. FaxNo. >06-381-6649
g. e-Mail

PO Box 3998, Seattle, WA 98124 (b) (6), (b) (7)(C) BIGNRIVIS @usps.gov

h. Number of workers e mployed
| 100+

d. Address (Street, city, state, and ZIP code) e. Employer Representative

i. Type of Establishment ({factory, mine, wholesaler, etc.) j. Identify principal product or service
mailing delivery and sales service US mail, postage stamps and parcels
k. The above named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 8(A)(5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Employer has failed to bargaining in good faith to provide the 09/12/22 request for information to investigate possible
overtime violation at Wallingford Post Office (Ref. (b) (6), (b) (7)(C)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

GSAL American Postal Workers Union

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 206 241-6038
P.O. Box 48148 et ——
Burien, WA 98148 Rl () (6), (b) (7)(C)

4d. FaxNo. 506 241-7939

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization, : .
R ) American Postal Workers Union

6. DECLARATION Tel. No.
| declare ements are true to the best of my knowledge and belief. 206 241-6038

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(PrintAype name and title or office, if any)

Fax No. 206 241-7939

P.O. BOX 48148

Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

Sdiicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principa use of the information is to assist
the Nationa Labor Relations Board (NLRB) in processing unfair 1abor practice and related proceedings or litigation. The routine uses for the infarmation are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

vduntary; however, failure to supply the infamation wil cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U S C 3512

RM NLRB UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
i i NATIONAL LABOR RELATIONS BOARD .
CHARGE AGAINST EMPLOYER Case (6 CAB04735 Date Filed
INSTRUCTIONS: 10/5/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service _

c. Cell No.

f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e Mail

10700 LT R So
T ke wila, 7% <5

i. Type of Establishment (factory, mine, wholesaler, etc.) j- Identify principal product or service

h. Number of workers employed

k. The above named employer haSngaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) (,3 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce wihin the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.
Within the last six (6) months, on about (QIONGIWI® 2022, the above-named Employer demoted its employeem
(b) (6), (b) (7)(C) in retaliation forjiibrote ed, concerted activities, including@omplaints (to both US
management and internally t(WJnion) on behalf ofnd other employees about [((JXENEXEAI®) sitting in the
office all day claiminnghile not working, which affected the rest of the team adversely.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (6) (b) (7)(C) %clharge (if labor organization, give full name, including local name and number)

ndividual
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. [((DEGNOIN(®)
4c. Cell No.
4d. Fax No.
4e. e Mail
b) (6), (b

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) N/A

6. DECLARATION ’ Tel. No.
charge and that the statements are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

10/ 20> OISR ndividual e Tem e

on rrﬁkm/charge) (Pnnt?ype name and title or office, if any) Fax No -

|

e Mail

(b) (6). (b) (7)(C)

Address

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD v Sate Fiod
CHARGE AGAINST EMPLOYER
19-CA-304765 10/5/2022
INSTRUCTIONS:

File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Swedish Medical Centers (206) 386-6000
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

747 Broadway g. e-mail

WA Seattle 98122 h. Number of workers employed

80

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Healthcare Facilities

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(b) (6), (b) (7)(0) filing charge (if labororganization, give fullname, including Io%ar{irolﬁn&%g%%gﬁtrgﬁfg

UGSOA Local 312

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) (7)(C)

[ 4c.CellNo. |

1425 Broadway Box 483
WA Seattle 98122

4d. Fax No.

4e. e-mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

United Government Security Officers of America Internaitonal Union

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

entative or person making charge) (Print/type name and title or office, if any) FaxNo.

1425 Broadway Box 483

e-mail
Address Seattle WA 98122 Date 10/05/2022 02:24:59 PM (b) (6), (b) (7)(0)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Not following CBA bidding process 10/05/2022




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD v Sate Fiod
CHARGE AGAINST EMPLOYER
19-CA-304842 10/6/2022
INSTRUCTIONS:

File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Hanford Mission Integration Solutions (b) (6), (b) (7)(C)

c. Cell No.

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2490 Garlick Boulevard (b) (6) (b) (7)(C) g. e-malil

CICKOIY®) @rl.gov
WA Richland 99352 h. Number of workers employed
2500

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Others Security, Environmental, Energy

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(b) (6), (b) (7)(C)a rty filing charge (if labororganization, give fullname, including Ioc\:/?ég%rpgsiad%%?umber)

Hanford Guards Union Local 21

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6). (b) (7)(C)
4c. Cell No.
P.O. Box 687
WA Richland 99352
4d. Fax No.
4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

International Guards Union of America

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (), (b) (7)(C)
are true to the best of my knowledge and belief. —
(b) (6), (b) (7)(C) () (6), (b) (7)(C) Office, if any, Cell No.
’ (signature of representative or person making charge) T (Print/type name and title or office, if any) FaxNo.
P.O. Box 687
Richland WA 99352 10/06/2022 06:18:38 PM e-mail
Address Date s () (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-304901 10/11/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
: : b) (6), (b) (7)(C

Kaiser Permanente of Washington (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

. e-mail

5615 W Sunset Hwy (b) (6), (b) (7)(C) g

Spokane, WA 99224 (b) (6), (b) @kp.org
h. Number of workers employed
3,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last six months, the employer has violated the Act by refusing to provide information the Union
requested in order to enforce its collective bargaining agreement. The Union has made several
requests for the same information, beginning in June of 2022. It has provided an explanation as to the

relevance of the requested information. Yet the Employer continues to refuse to provide the
information.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
eclare that | have read the above charge and that the statements 425-917-1199
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) () (6). () (O}

tive or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707
15 S Grady Way Suite 200 Renton, WA 98057 10/10/2022 .
Address y Way Date @seiu1199nw.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-304913 10/11/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

The Everett Clinic, Part of Optum 1-425-259-0966
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

(b) (6), (b) (7)(C)

g. e-mail

RICNOIYIE ©)cverettclinic.com

1800 41st St.
Everett, WA 98203

h. Number of workers employed

1,500

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Health Clinic Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the past six months, the employer has retaliated against QEXQEQKWI® for i known union activities.
is known by the employer to be centrally involved in the efforts of employees at The Everett Clinics to

form a union in their workplace. Termination of was retaliatory and intended to intimidate both

(b) (6), (b) (7)(C) (b) (6). ( . . . — . (b) (6), (b) (7)(C)

- and . coworkers, to chill their union activities. he employer has claimed that

termination was a result of an investigation into allegations against but has notably declined to terminate

employees in the past who have engaged in conduct equivalent to the alleged conduct of (ASERAYIE

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 425-917-1199
are true to the best of my knowledge and belief. —
Office, if any, Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
entative or person making charge) (Print/type name and title or office, if any) Fax No.
425-917-9707
15 S Grady Way Suite 200 Renton, WA 98057 10/10/2022 e-mail_
Add ’ Dati [(6)6). (b) (1)(C] .
rese ate Il @seiu1199nw.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER Case Date Filed

19-CA-304945 10/11/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
HMIS (b) (6), (b) (7)(C)
c. Cell No.
(b) (6), (b) (7)(C
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1981 Snyder H310 (b) (6), (b) (7)(C) g. e-mail
BIGARIYS @rl.gov
WA Richiand 99352 h. Number of workers employed
1

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Security Systems & Services DOE security

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, andthese unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

of party filing charge (if labororganization, give fullname, including '(b ) (6 ) ( ) ) (7 )( C )

Hanford Guards Union

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
4c. Cell No.
Hanford Guards Union p.o. box 687
WA Richland 99352
4d. FaxNo.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

International Guards Union of America

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.

(b) (8), (b) (7)(C)

sentative or person making charge) (Print/type name and title or office, if any) FaxNo.

Hanford Guards Union p.o. box 687

e-mail

Address Richland WA 99352 Date 10/11/2022 06:18:46 AM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
All score sheets from interviews

07/28/2022 S 10/06/2022
of new class




Cct 06 2022 1336 GSAL-APWL 2062417939 page
FORM NLRB-601 UNITED STATES OF AMERICA c
(@-21) NATIONAL LABOR RELATIONS BOARD Cose DONOT WRIE THB]%::, ;M
CHARGE AGAINST EMPLOYER 19-CA-304957 10/6/2022
INSTRUCTIONS:

Fils an original with NLRB Reglona! Director for the reglon In which the alleged unfairlabor practice occurred or Is accurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

@. Name of Employar b. Tel, No,
United States Postal Service (b) (6), (b) (7)(C)
¢. Call No.
f. Fax. No,
d. Addreas (Sireet, city, state, and ZIP code) e. Employer Representaive 1651-456-6504
650 150th St, (b) (6), (b) (7)(C) g. o-meil
Burien, WA 98166
h. Number of workers employed

\. Type of Establishment (factory, mine, wholesaler, efc.) | J. Identify principal product or service

mailing delivery and processing US MAIL
The above-named employer has engaged Inand Is engaging In unfair labor practices within the meaning of gectian 8(a), subsections (1) and
(llst subasctions) R (a) (1) (5) of the National Labor Relations Act, and these unfair labor

practices are practicas sffecting commerce within the meaning of the Act, or these unfair labar practices are practices aflecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bagla of the Charge (set forth @ clear and conclse statament of the facts constiuting the slleged unfalr lebor practices,

Within the last 6 months, , U nt has information for ARG h

Ding the Step  meein oo AR 02>, IDIONOIGIE] haid to "SEND 1T UP" and [ 0ot issuing a Step 2
decision. NO Step 1 decision.
It was not @ meaningful discussion at Step 2 because (QECNOIW®5id not cooperate and no effort to develop all necessary facts,
there wag no input, .

Article 15 Step 2 (d) The parties representatives shall cooperate fully in the effort to develop all necessary facts, including the exchang
of coples of all releyant papers pr documentg in jth ‘clqti}‘. (e) any settlemept or withdrawal of a gn'evmeyin Step 2
J&.&MW = 4 ;“)

ohal

3. Full name of party filing charge (I ialor arganization, give full name, including local name and numbsr)
Greator Seattle Area Local American Postal Workers Union Local 28

4n. Addrass (Street and number, cily, state, and ZIF code) 4b. Tel. No. ‘
PO Box 48148 206-241-6038

Burien, WA 98148 :i ﬁll‘ :i
|

44d. Fax No.
206+241-7938

49, o-mall

(b) (6), (b) (7)(C)

5. Full name of natienal or inlemational labor organization of which [t s an affiliate or canslituent unit (to be flled in when charge (3 fifed by & lebor orgenization)
American Postal Workers Union

6. DECLARATION 21';16.N0
(b) (6), (b) (7)(C) 0 charge and thet the statements 241-6038
y knowledge and ballaf.
(b) (6), (b) (7)(C) Othce, IF any, Call No,
(Printtype neme and title or office, f any) Fax No. ,
206-241-7939
PO Box 48148 Burien, WA 98148 oy 9/512022 / 0 6/2»7/ a-mall
Y 1 4 D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollcitation of tha (nformation on this form ls authorized by the National Labor Relations Act (NLRA), 28 U 8 C. § 151 ot 28¢. The principal usa of the Informeation ia o
seaist the National Labor Ralations Board (NLRB) In processing unfair labor practice end related procesdings or litigation. Tha routine uses for the Information are fully

set forth in the Federal Regleter, 71 Fed. Rep. 74042-43 (Dec, 13, 2008). The NLRB will turther sxplain these uses upon request. Disclosure of thia information ta the
NLRA |8 volintary; however, fallure 1o supply the Information may cause the NLRB t¢ desling to.invake its prooasses.
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FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE
821 NATIONA(I;.E L:Bé)R RELATIONS BOARD o ° mLIme zf:,ed
CHAR AINST EMPLOYER
19-CA-305178 10/13/2022
INSTRUCTIONS:

Flle an original with NLRB Regional Director for the region In which the alleged unfair labor practice ed or is

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Darigold, Inc.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)
611 Front Street N.
Issaquah, WA 98207

e.

mployer Representative
(6), (b) (7)(C)

I

(3

g. e-mail

(b) (6), (b) (7)(C),-, com

h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.)
Food Processing Plant

J. Identify principal product or service
Dairy Powder

(list subsections) 5

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

2022, regarding a wrongful termination.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) !
The Employer has failed to provide information requested by the Union in order to process a grievance filed by the Union OW

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Daron Smith (General Teamsters Local No. 231)

4a. Address (Street and number, city, state, and ZIP code)
1700 N State Street
Bellingahm, WA 98225

4b. Tel. No.

(360) 734-7780

4c. Cell No.

(360) 920-2609

4d. Fax No.

(360) 734-8501

4e. e-mail

daron@23 | tcamsters.org

Intemational Brotherhood of Teamsters

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
i declare that| have read the above charge and that the statements

true to the best of my knowledge and belief.
: %L Daron Smith

M

Tel. No.

(360) 734-7780
Office, if any, Cell No.
(360) 920-2609

(signature of representative or person making charge) (Printtype name and title or office, if eny)

1700 N State Street, Bellingham, WA 98225
Address

Date ‘d‘: zlt ézz:

Fax No.

(360) 734-7780

e-mail

daron@23 | teamsters.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke Its processes.



13607348501 Teamsters Local 231

Form NLRB - 501 (3-21)

16:30:31 12-05-2022 2/2

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Flled
AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-305178 12-5-2022
File an origina!l with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
I 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer ol N
Darigold, Inc. (b) (6), (b) (7)(C)
c
d. Address (Street, city, state, and ZIP code) f. Fax No.
611 Front St N, Issaquah, WA (206)722-2569
98027-2913 g.e-mail
@darigold.com
h. Number of Workers Employed
50+

i. Type of Establishment (factory, mine,
wholesaler, efc.)
Food processing plant

J. Identify Principal Product or Service

dairy powder

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

requested by the Union on about
employee.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Employer violated Sections 8(a)(1) and (5) of the Act by failing to provide and/or delaying in providing information
2022, related to a grievance filed regarding the termination of a unit

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local Union 231, affiliated with the International Brotherhood of Teamsters

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
1700 N State St Ste 103 (360)734-7780
Bellingham, WA 98225-4638 4c. Cell No.
(360)920-2609
4d. Fax No.
(360)734-8501
4e. e-mail
daron@231teamsters.org
5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)
International Brotherhood of Teamsters
6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (360)734-7780
knowledge and belief.
Office, if any, Cell No.
4 /Qr%‘ Daron Smith, (360)920-2609
A oo Business Representative
“tsfgnature of representative or person making charge) (Print/type name and title or office, Iif Fax No.
any) (360)734-8501
Address: 1700 N State St Ste 103, Date: e-mail
Bellingham, WA 98225-4638 /2 / f'7 20+ 2 daron@231teamsters.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information wili cause the NLRB to decline to invoke its processes.
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FORM NLRB-501 UNITED STATES OF AMERICA
it Ngugg%ﬁﬂgmgg‘gwgs BOQRD = DO NOT WRITE IN THIS z:;c:m
MPLOYER
19-CA-305187 10/13/2022
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the reglon In which the alleged unfair labor practice occurred or is occurring,
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Darigold, Inc.
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) ¢. Employer Representative

g. e-mail

IR @darigold.com

h. Number of workers employed
50

|
611 Front Street N. ), (b) (7)(C)

Issaquah, WA 98207

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Food Processing Plant Dairy Powder

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) § of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Refusal to arbitrate/failure to follow arbitration language in the collective bargaining agreement.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Daron Smith (General Teamsters Local No. 231)

4a. Address (Street and number, city, state, and ZIP code) ) 4b. Tel. No.
1700 N State Street (360) 734-7780
Bellingahm, WA 98225 ac. Cell No.

(360) 920-2609

4d. Fax No.
(360) 734-8501

4e. e-mail
daron@23 1teamsters.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

International Brotherhood of Teamsters

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (360) 734-7780

are true to the best of my knowledge and bellef. Office, if any, Cell No.

Daron Smith (360) 920-2609
(signature of reﬁ'msonla(lvu or'parmn making charge) (Priniftype name and title or office, if any) Fax No.
(360) 734-7780

1700 N State Street, Bellingham, WA 98225 0 el
i e daron@23 1 teamsters.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to
assis! the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth In the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; h , failure to supply the information may cause the NLRB to decline lo invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@19 NATIONAL LABOR RELATIONS BOARD o Date Filed
CHARGE AGAINST EMPLOYER - !
19-C4~305202 ! 10/13/2022
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the region in which the alieged unfair labor practice occurred or is occurring. i

I 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT i

a. Name of Employer b. Tel. No.
(3:60) 398-9935
Sy b 1R c. Celf No.
f. Fax. No,
d. Address (Streef, oy, state, and ZIP code) e. Employer Representative -
g.e-ma
26273 12 Trees Lane NW, Suite D (b) (6), (b) (7)(C) |
Poulsbo, WA 98370 ;
h.| Number of workars employed
20
I Tgpe of Establishment (factory, mine, wholesaler, efc.) |i. de principal product or service
Fabrication Facility Amh ipment/Cables ‘
The above-hamed employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a)IL subseclions (1) and
(tist subsactions) (1) of the National Labor Rdaﬁém Act, and thest unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfalr labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. :

2. Basig of the Charge (sef forth a clsar and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six (6) months, the above name Employer unlawfully laid off the Charging Party in mahanon for engaging in protected
concerted and union activities.

4a. Address (Streat end number, Glty, state, and 2IP ¢oda) (b') 0) '(b; Z?)(C)
(b) (6), (b) (7)(C) ’

5. Full name of national or international labor organization of which It s an affiiate or constituent unit (fo e fifed in when : arge is filed by a labor organization)

|
; 6. DECLARATION ;
| declare that | have read the above charge and that the statements
j6 beliaf. !
(b) (8), (b) (7)(C) Office, If any, Cell Ne,
(Printkype name and tfle or office, I any) Fa;x No.

e (b) (6), (b) (7)(C) 0/13)z2z [ GG

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relstions Act (NLRA), 28 U).8.,C, § 151 ef seq, The principal use of the information is to
mmolod tha Matlamal )| cbw Bolabivee Dned AL DO\ S fmsn sombale babar men cln cbuld bbb e - BB Tha el s Bnp By Bt ey il

set forth in the Federal Register. 71 Fed. Reg. 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request. Disclosurs of this information to the
NI DR io walunban: hausinar falliva ba hs bl Ink v maien thn MR R tn dAnnina ta imenlen e mnrnencone




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD o ==
CHARGE AGAINST EMPLOYER 19-CA-305230 10/14/2022
INSTRUCTIONS:
File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice doris aving.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
SSA Marine 206-623-0304
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative ‘
1131 SW Klickitat Way Seattle, Wa 98134 g. e-mail
h. Number of workers employed
/S 00

i. Type of Establishment (factory, mine, wholesaler, elc.) |j. ldentify principal product or service
Longshore Cargo

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8{ A}{1} 8 {A} {3} of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Refusal to Hire, Coercive Actions { Surveillance} Altered Video Evidence, Retaliation

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, cily, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C) (b) (6), (B) (7)C)
4c. Cell No.
44. Fax No.

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) ge and belief.

(b) (6). (b) (7)(C)

Office, if any, Cell No.

—{signatareof representative or person making charge)

(Printtype name and title or office, if any) Fax No.

(b) (6). (b) (7)(C)

Address

10/11/2022 e-mail
Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to dedline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD c Date Fiod
CHARGE AGAINST EMPLOYER e 5
19-CA-305231 10/14/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
PMA 415-576-3200
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code)

. Employer Representative
(b) (8). (b) (7)(C) g. e-mail

555 Market Street, Third Floor San Francisco, Ca
941105-5801

h. Number of workers employed
/S0

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Longshores Cargo

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 4 S A
Coercive Actions, 8{a} {3}DischargeRefusal toHire. [) | SC ¥ iwNinatiowvn  [) en ,‘54{ CromeTion

PR (0) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements

)' ;), (b) (7)(C) Office, if any, Cell No.

pe name and title or office, if any) Fax No.

(b) (6), (b) (7)(C) 01172022 —
b (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Address




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-305315 10-14-2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
_ (206) 318-2212
Starbucks Corporation <. Call No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
425 Pike Street Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98101

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) | . Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months, the Employer has violated the Act by unilaterally implementing additional mobile order processing applications
[in order for the store to supply product to UberEats and DoorDash drivers, thereby changing the terms and conditions of employment
without first providing the Union notice or an opportunity to bargain.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5, Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6001
///' are true to the best of my knowledge and belief.

A7
/ 7, : Office, if any, Cell No.
/// g .
4 /M ,
Marina Multhaup, Attorney

Fax No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 a-mail
Address Seattle, WA 98119 Date 10/14/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

AMENDED CHARGE AGAINST

Case Date Filed
EMPLOYER 19-CA-305315 2/14/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
, (206) 318-2212
Starbucks Corporation = CollNo.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
425 Pike Street Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98101

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months, the Employer has violated the Act by unilaterally implementing additional mobile order processing
applications in order for the 5* & Pike store to supply product to UberEats and DoorDash drivers. thereby changing bargaining unit
employees’ terms and conditions of employment without first providing the Union notice or an opportunity to bargain over these
decisions and/or the effects of these decisions.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6001
7 are true to the best of my knowledge and belief.

Office, if any, Cell No.

Marina Multhaup, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date 2/14/2023

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-305406 10/17/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

b. Tel. No.
) 206-318-2212

Starbucks Corporation T
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Ave, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Food service Coffee

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, and specifically, since at least October 14, 2022, the Employer has engaged in unlawful conduct by posting on
its website, https://one.starbucks.com/, language that has the potential dual effect of encouraging employees to report to the Employer

the identity of union supporters who in any way approach employees, and of correspondingly discouraging union supporters and their
protected organizational activities.

Given that the Employer’s website is available to its employees nationwide, the Union requests a nationwide remedy. Also, given the
Employer’s recidivist shirking of its legal obligations under the Act, the Union requests injunctive relief under Section 10(j).

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

646-448-6414
22 South 22 St I
Philadelphia, PA 19103

4d. Fax No.
215-575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 206-257-6012
arg true to the best of my knowledge and belief.

Office, if any, Cell No.
Gabe Frumkin, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date __10/17/2022

frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

FORM NLRB-501
(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
1st AMENDED CHARGE AGAINST Case Date Filed
EMPLOYER 19-CA-305406 11/2/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
_ (206) 318-2212

Starbucks Corporation = Col No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134
h. Number of workers employed
160.000

I. Type of Establishment (factory, mine, wholesaler, etc.)

Coffee Shop

J. Identify principal product or service
Food and Beverage

practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are

Please see Attachment

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

Service Employees International Union

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
read the above charge and that the statements
the best of my knowledge and belief.

declare that |
are fi

~

Gabe Frumkin, Attorney

Tel. No.
(206) 257-6012

Office, if any, Cell No.

Address Seattle, WA 98119 Date 11/01/2022

(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the informaton may cause the NLRB to decline to invoke its processes



Attachment

Within the last six months, and specifically since at least October 14, 2022, the Employer has
engaged in unlawful conduct by posting on its website, https://one.starbucks.com and its
subpages, language that:

o Has the potential dual effect of encouraging employees to report to the Employer the
identity of union supporters who in any way approach employees, and of correspondingly
discouraging union supporters and their protected organizational activities through
language appearing on https://one.starbucks.com/yourvote/.

o Potentially discourages employees from engaging in activity that is protected by Section
7 through language appearing on https://one.starbucks.com/get-the-facts-disruptions/.

e Unlawfully falsely informs employees that the Union is a for-profit business
on https://one.starbucks.com/yourvote/.

Given that the Employer’s website is available to its employees nationwide, the Union requests
a nationwide remedy. Also, given the Employer’s recidivist shirking of its legal obligations
under the Act, the Union requests injunctive relief under Section 10(j).



UNITED STATES OF AMERICA

FORM NLRB-501
(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
SECOND AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-305406 3/8/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ CollNo.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Please see Attachment

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 222 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6012

6. DECLARATION
read the above charge and that the statements

the best of my knowledge and belief.

declare that |
- are -
W Office, if any, Cell No.

Gabe Frumkin, Attorney

(signature of representative or person making charge)

Barnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400

(Print/type name and title or office, if any)

Fax No.

(206) 378-4132

e-mail

Address Seattle, WA 98119 Date ___3/8/2023

frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Attachment

Within the last six months, and specifically since at least October 14, 2022, the Employer has
engaged in unlawful conduct by posting on its website, https://one.starbucks.com and its
subpages, language that:

o Potentially discourages employees from engaging in activity that is protected by Section
7 through language appearing on https://one.starbucks.com/get-the-facts-disruptions/.

e Unlawfully falsely informs employees that the Union is a for-profit business
on https://one.starbucks.com/yourvote/.

o Inaccurately states that union representation will deny represented employees the right to
address individual issues with managers including store managers, and claims without
support that represented employees could be prohibited from swapping shifts or picking
up shifts on https://one.starbucks.com/yourvote/.

Given that the Employer’s website is available to its employees nationwide, the Union requests
a nationwide remedy. Also, given the Employer’s recidivist shirking of its legal obligations
under the Act, the Union requests injunctive relief under Section 10(j).



FORM NLRB&01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(321) NATIONAL LABOR RELATIONS BOARD = Dato Fiod
CHARGE AGAINST EMPLOYER o 19-CA-305432 61(6 /'1 219022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Bailey General Contractors LLC

(360) 704-4486
c. Cell No.
f. Fax. No.
- 360) 704-4491
d. Address (Street, city, state, and ZIP code) e. Employer Representative (360) :
8270 28th Court NE Suite 201 (b) (6), (b) (7)(C) g. e-mail

WA Lacey 98516 h. Number of workers employed

8

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Construction

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3 of the National Labor Relations Act, andthese unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

jling charge (if labororganization, give fullname, including local name andnumber)
(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) A CellNo.
4d. FaxNo.
4e_e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6). (b) (7)(C) Office, if any, Cell No.
(b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (8), (b) (7)(C) _
10/17/2022 09:20:37 AM e-mail
Address e - (0) (6). (0) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor
organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated L . Approximate date of
i Type of discipline/retaliation N oo
against discipline/retaliation

(b) (6), (b) (7)(C) Laid off




10/ 7/202213:23:44 CDT To: 12062206305 Page: 1/1 mezw Fax:

FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD TS Date Filad
CHARGE AGAINST EMPLOYER 19-CA-305435 10/17/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurtring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
253-536-6844
Dreamgirls at Fox's A N
f. Fax. No.
d. Address (Street, city, state, and ZIP code) a. Empioyer Representative
10707 Pacific Avenue S. g. e-mail
Tacoma, WA 98444

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) ||. ldentify principal product or service
Gentlemen's Club ance/Exotic Entertainment

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections {1) and

(list subsections) of the Nationat Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Chargs (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six (6) months, the above named Employer refused to hire the Charging Party inretaliation for engaging in protected
concerted and union activities.

party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) 4c. Cell No.

4d. Fax No.

(b) (6), (b) (7)(C)

5. Full name of national or intemationatl labor organization of which itis an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
b the best of my knowledge and belief. B 3 =N
(b) (6), (b) (7)(C), S 0.
dng chame) (Printtype name and tilla or office, if any) Fax No.

oe 10 /1 1IN SIoncIgs

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 of seq. The principal use of the information is to
assist the National Labor Reiations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, faiure © supply the information may cause the NLRB to decline to invoke its processes.

Address




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-305597 10/20/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
PeaceHealth Southwest Medical Center (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
- 360) 442-6801
d. Address (Street, city, state, and ZIP code) e. Employer Representative (360)
602 NE 92nd Avenue (b) (6), (b) (7)(C) g. e-mail

(b) (6), (b) (7)(C)

WA Vancouver 98664 h. Number of workers employed

1300

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Healthcare Facilities Healthcare

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

3. Full name of party filing charge (if labororganization, give fullname, including IocI:alname andnumber)

lan Jacksol ernal Organizer
Oregon Federatlon of Nurses and Health Professionals AFT Local 5017
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(503) 953-2033
11560 SW 67th AVE 4e. Gell No.
OR Tigard 97223 (503) 953-2033
4d. Fax No.
(503) 657-7456
4e. e-mail
ijackson@ofnhp.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

American Federation of Teachers

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (503) 953-2033
are true to the best of my knowledge and belief.

Office, if any, Cell No.

lan Jackson (503) 953-2033
Internal Organizer
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(503) 657-7456
11560 SW 67th AVE

) e-mail
10/20/2022 12:23:25 PM
Address Tlgard OR 97223 Date ijackson@ofnhp.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused

09/06/2022 D) (6), (b Audit of overtime wages 10/19/2022




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3:21) NATIONAL L ABOR RELATIONS BOARD = Dot Fiod
CHARGE AGAINST EMPLOYER % 19-CA-305642 1aoe 2'0 2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon DBA Amazon Web Services (AWS) (206) 266-1000
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
410 Terry Ave g. e-mail
WA Seattle 98109 h. Number of workers employed
9000

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Technology Web Services

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, andthese unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

W of party filing charge (if labororganization, give fullname, including local name andnumber)

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7XC)
4c.Cell No.
(b) (6), (b) (7)(C) ¢ Lelio
4d. FaxNo.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

R Office, if any, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6). (b) (7)(C)

Addres| Date 10/20/2022 05:05:14 AM

e-mail

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees from engaging in
protected concerted activities.
Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)

8(a)(1)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

D) (6), (b Probation R /2022

b) (6), (b Probation B /2022




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Filed
1st AMENDED CHARGE AGAINST _CA- 1/19/2023
EMPLOYER 19-CA-305642
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon Web Services, Inc. (206) 266-1000
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
410 Terry Ave g. e-mail
Seattle, WA 98109
h. Number of workers employed
31,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
technology web services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts cg eged unfair labor prg. - ces) o
Within the past 6 months, the Employer disciplined and discharged (QEQNONWIS i1 retaliation for @l protected concerted activities.

Within the past 6 months, the Employer, through QEQNQIGI® i1 Scptember 2022, made coercive statements to employees, including
impliedly stating that employees would receive discipline for engaging in protected concerted activities.

e of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)

(b) (), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

4d. Fax No.

4o &-ma

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION =TAN
Pad the above charge and that the statements (b) (6). (b) (7)(C)

e best of my knowledge and belief.

(6) (6). (b) (7)(C (b) (6), (b (7)(C )
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
Address pate 1/19/2023 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
SECOND AMENDED 10-CA-305642 61093
CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon Web Services, Inc. (206) 266-1000
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
410 Terry Ave g. e-mail
Seattle, WA 98109
h. Number of workers employed
9,000
i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
technology web services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past 6 months, the Employer disciplined and discharged [QIONQIQI®) in retaliation for[f§ protected concerted activities.

Within the past 6 months, the Employer, through [DIGEEIWI®) in September 2022, made coercive statements to employees, including
impliedly stating that employees would receive discipline for engaging in protected concerted activities.

Within the past 6 months, the Employer, through [DIGNGQIWS) on multiple instances in il 2022, denied [DIGNDIGIS)
requests for representation at meetings [l reasonably believed would lead to disciplinary action being taken against i

W party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) By (6. (b} (TG
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
t | have read the above charge and that the statements
e true to the best of my knowledge and belief.

Qifice Jif an ol No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No
jo () (6). (b) (7)(C) bate 1/26/2023 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA e e =
e NATIONAL LABOR RELATIONS BOARD N THIS SPA

CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-305690 10-21-2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Falck Northwest (425) 248-4100
c. Cell No.
(b) (6), (b) (7)(C)]
f. Fax. No.
N/A
d. Address (Street, city, state, and ZIP code) e, Employer Representative
6405 218th St. SW (b) (6). (b) (7)(C)f g.e-mail
Suite 201 ) RIONBRIYIS) @ falck.com
Mountlake Terrace, WA 98043 ;
h. Number of workers employed

I. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Transportation Emergency Medical Transport

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3), (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ) o
Within the last six months, the Employer, by its agents, officers, and/or representatives, has violated the Act by (1) refusing to bargain in

good faith over a severance package for bargaining unit members; and (2) discriminating against union members by not giving them a
severance package.

By these and other acts, the Employer, by its agents, officers, and/or representatives, has violated the Section 7 rights of its employees.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Teamsters Local #763
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
14675 Interurban Ave S #305 (206) 441-0763
Tukwila, WA 98168
4c. Cell No.
(206) 335-3665
4d. Fax No.
4e. e-mall

Melissa.Mafua@teamsters763.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 285-3610 Ext. 230
are true to the best of my knowledge and belief. Office. T any CollNo
/s/ Tom Leahy Reid, McCarthy, Ballew and Leahy L.L.P. (206) 940-5721
(signature of representative or person making charge) E (Printtype name and title or office, if any) Fax No.

(206) 285-8925

100 W Harrison St, N. Tower #300 il
Address Seattle WA 98119-4116 pate 10/21/2022 Tom@rmbllaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

RMNLRB e e O DO NOT WRITE IN THIS SPACE
FORN " NATIONAL LABOR RELATIONS BOARD ONO
CHARGE AGAINST EMPLOYER Case 10.CA305602 Date Filed
INSTRUCTIONS: A 10/21/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Fred Meyer Stores

T

c. CellNo.

f. Fax No.

| d. Address (Street, city, state, and ZIP code) e. Employer Representative

! (b) (6), (b) (7)(C)
| 555 Trosper Road SW, Tumwater, WA 98512

g. e-Mail

h. Number of workers employed
500 plus

i. Type of Establishment (factory, mine, wholesaler, etc.)
Retail Grocer

j. Identify principal product or service
Food and General Merchandise

subsections) (5)

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
pracfices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

prepare for bargaining a collective bargaining agreement for the newly certified unit.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the Employer has violated the Act by refusing to meet with the Union at reasonable times and
places to bargain a collective bargaining agreement for a newly certified unit of general merchandise employees.

Also within the last six months, the Employer has violated the Act by refusing to provide information the Union requested to

United Food and Commetcial Workers Union: Local Ro. 367~ oce! name and numben)

4a. Address (Street and number, city, state, and ZIP code)

6403 Lakewood Drive West, Tacoma, WA 98467-3331
c/o Mia Cardenas

4b.Tel.No. 553 589.0367

4c. Cell No.

4d. Fax No.

4e. e-Mail

mcardenas@ufcw367.org

Omenizationy United Food and Commercial Workers International Union, AFL-CIO

5. Full name of national or international labor organization of which itis an affiliate or constituent unit (to be filled in when charge is filed by a labor

Tel. No.
253-528-0278

6. DECLARATION
| declare have rgag the above charge and that the statements are true to the best of my knowledge and belief.
By i James G. McGuinness
ire of T

sentative or person making charge) (Printtype name and litle or office, if any)

10-21-2022
(date)

4218 227th Ave. Ct. East, Buckley, WA 99321
Address,

Office, if any, Cell No.
406-300-2072

FaxNo. 553 528.0276

e-Mail

jim@mcguinnessstreepy.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline toinvoke its processes.

@fredmeyer.com




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-305891 10/25/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
315 Prospect St (b) (6), (b) (7)(C) g. e-mail
CIGNBIUL® @usps gov
WA Bellingham 98225 h. Number of workers employed
75

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

iling charge (if labororganization, give fullname, including lo ndnumber)
(b) (6). (b) (7)(C)
Northsound 450

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6). (b) (7)(C)
4c. Cell No.
PO Box 727
WA Bellingham 98227
4d. Fax No.
4e. e-mail

OICNOIW(©)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

National Association of Letter Carriers

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
PO Box 727
. e-mail
Address Bellingham WA 98227 Date 10/25/2022 01:07:50 PM

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.
Date of request Employer representative List items requested Date refused
— What city craft work was

10/15/2022 10/24/2022
performed by management
Schedule, Estimate Sheets,

10/17/2022 . . 10/24/2022
Clockrings, mail report

10/18/2022 what city craft work was 10/24/2022
performed by management

10/22/2022 What city craft work was 10/24/2022
performed by management
Schedule, estimate sheets,

10/22/2022 . . 10/24/2022
clockrings, mail report
Schedule, Estimate sheets,

10/18/2022 . . 10/24/2022
Clockrings, mail report




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST EMPLOYER Case 1 9_CA-305894 D*’“’I'B"/'";_’S 022
INSTRUCTIONS:
Flle an original with NLRB Regional Director for the region in which the alleged unfair labor practice ed or is rring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206 266 1000

Amazon Corporate Headquarters 2. Cell No.

440 Terry Ave. N,

Seattle, WA 98109

President, Chief -- Jeffrey P. Bezos f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g, e-mail

3300 Hogum Bay Road NE Jeffrey P. Bezos - (President, Chief) R @amazon.com

Lacey, WA 98516 (b) (6), (b) (7)(C)
h. Number of workers employed
500

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
warchouse

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named employer has retaliated against employee [DISYDIUIS). by demoting il from
(b) (6), (b) (7)(C) ty(b) (6), (b) (7)(C) effective [QIC 2022 afer letting [DIGNEIWI(G I that
don't qualify for role but can [HIGXBOYHW(G I roles: and refusing to promote @l (applied 15 different times for different

internal positions); for reporting and filing a [JYEGNEIWI(S) complaint by two [QIGNBIWI®)] co-workers in the
warehouse. Additionally, the Employer has failed and/or refused to provide ) with information and/or destroyed

information, regarding such [DIGNOIW(S) complaint.
3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)
4a. Address (Street and number, cily, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6). (b) (7)(C)
4d. Fax No.

§. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. ) Office, i any, Gell No.
(b) (6), (b) (7)(C)

(signature of rep: ive or p king charge) (Printtype name and fitle or office, if any) Fax No.

Address Date /o 25“22_

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
sssistthe Natonal Labor Rolations Board (NLRB) n proceseing unfar abor practios and roatad procoeings o igaian. The rouline uses for the information aro fuly



FORM FXFMPT UNDFR 44 U.S.C 3512

WTERNET UNITED STATES OF AMERICA ‘
FoRM N.%.501 N TIORAL LABGE Rl AT ONE BSARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
Tt AMENDED 19-CA-305894 2/23/2023

Flle an orginal with NLRB Regionai Director for the reglon in which the alleged unfalr fabor practice occurred or is occu rring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 206.266-1000
Amazon

c. CellNo.

f. FaxNo.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

Jeff Bezos g. e-Mail
440 Terry Ave N B @amazon.com
Seattle, WA 98109 h. Number of workers employed
100,000

i. Type of Establishment (facfory, mine, wholesaler, efc.) j. |dentify principal product or service
warehouse retail sales

k. The above-named employer has engaged in and is engaging in unfair Jabor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Acl.

2. Basis of the Charge(set forth a clear and concise statement of the facts constituting the alleged unfar labor practices)

Within the past six months, the above-named emplover has unlawfully discriminated against empioyee (QESEOIGIS 1,
demoting from [IEGNOXN(S) o (XM XTA (M cricctive RAARAUR 2 022: refusing to hire and/or
refusing to considerjgigiflfor other positions; disciplining|gigij on about IDADIUIS] and RIGHDIWIS. 2022; and firing [
on about , 2023, inretaliation forw protected concerted complaints about safety and race discrimination.

filing charge (if labor organization, give full name, including local name and number)

(b) (), (b) (7)(C)

4a. Address (Street and number, ciy, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

Ml () (6), (b) (7)(C)

4d. Fax No.

4e. e Mail
(b) (6). (b) (7)(C)

5. Full name of natlonal or international labor organization of which it is an affilate or constituent unit (2o be fiked in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C) (b) (6). (b) (7)(

(signature of representalive or person making charge) (Printtype name and litle or office, if any) Fax No.
(b) (6), (b) (7)(C) EYCVEERM ) o). () (7)C)
Address {date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the nformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfalr labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD = o Fiod
CHARGE AGAINST EMPLOYER ase 19-CA-305973 @ ;’ 0}25 12022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Lumen Technologies (b) (6), (b) (7)(C),
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
19504 Bonney Lake Blvd (b) (6) (b) (7)(C) g. e-mail
ARG @ com
WA Bonney Lake 98391 h. Number of workers employed
250

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Communications Services Telephone and Internet

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, andthese unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

DIGKD) (7)(0) charge (if labororganization, give fullname, inc/udinglww

Communication Workers of America Local 7800

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(206) 441-7800
4c. Cell No.
134 SW 153rd st Suite A
WA Burien 98166
4d. FaxNo.
(206) 441-8789
4e.e-mail

(®) (6). (b) (7N
- cwa7800.org

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

CWA, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (206) 441-7800
are true to the best of my knowledge and belief.

(b) (6). (b) (7XC) Office, if any, Cell No.

(b) (6). (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
) (206) 441-8789
134 SW 153rd st Suite A
3 e-mail
Address Burien WA 98166 Date 10/25/2022 05:00:01 PM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
Company"s Response to

05/31/2022 > . 06/28/2022
Grievances from first step




FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD s S Fied
CHARGE AGAINST EMPLOYER _CA-
19-CA-305974 10/26/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Single Handed Consulting

(360) 339-8950
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1800 Cooper Point Rd. SW #5 (b) (6) (b) (7)(C) g. e-mail

WA Olympia, 98502

h. Number of workers employed
8

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Insurance (Accident & Health) L&l Labor Market Researching Contractor

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 1

of the National Labor Relations Act, andthese unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

ing charge (if labororganization, give fullname, including local name andnumber)
(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7XC)
4c. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) e—
4d. FaxNo.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, if any, Cell No.
(b) (6), (b) (7)(C) (b) (6), () (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) _
10/26/2022 02:44:51 AM e-mail
Address| Date A4 0) (6). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-306030 10/26/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

1135 S Grand Ave (b) (6), (b) (7)(C) g. e-mail

WA Puliman 99163 h. Number of workers employed

31

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Services Mail delivery

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3,1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

filing charge (if labororganization, give fullname, including local name andnumber)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, ifany, Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C)
- (signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) ,
10/26/2022 08:08:15 PM e-mail
Addresg Date :08: (0) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or
supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i Lo
against discipline/retaliation

W Investigative interviews

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by denying an employee's request for union representation during an disciplinary investigation.

Approximate date representation was denied




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-306030
AMENDED 11/21/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code)

1135 S. Grand Ave.
Pullman, WA 99163

g. e-mail

(b) (6). (b) (7)(C)

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Postal Service Mail

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named Employer discriminated against its employee, QIGNOIQI® in retaliation for gl Union
and/or protected concerted activities, including conducting investigatory interviews on [QESHQUSY and gl 2022 and issuing g a 7-day

suspension on[QIGNOIYIS! 2022.

charge (if labor organization, give full name, including local name and number)

ity, state, and ZIP code) ( TI —
6),

4c¢. Cell No.

(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION TeI.No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

my knowledge and belief.

DICKDIGISME 2n individual Office, if any, Cell No.

(Print/type name and title or office, if any) Fax No.

DateH/l/BlZUZl

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Oct 27 2022 1288 GSAL-APWU 206241

Form NLRA - 501 (3-21) i

UNITED STATES OF AMERICA DO NOT E IN THIS SPAC I
NATIONAL LABOR RELATIONS BOARD _Case Qm_md
CHARFF‘E AGAINST EMPLOYER
INTRUCTIONS: 19-CA-306142 10/27/2022
i or practice occurred or g oceuring,
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT - -
a. Nams of Employer b !
United States Postal S¢rvice (b) (6). (b) (7)(C)
OO
d. Address (Staet, ofty, state, and ZIF code) & f FaxNo.
10700 27th Ave. 8, Sefttle, WA (b) (8), (b) (7)(C)
98168 g.emal
h. Number of Workars Employad
100+
1. Type of Establishment (fectony mine, J. Identify Principal Product or Servica
wholasalar, etc.) )
mall ‘ 1 mail {

| The above-named employar his engagad in and is angaging in Unfarr labor practices within the meaning of 8action B(a), aubseciions (1), (3), and
(8) oftho Nlﬂonﬂ Labor Fhlatlo

Acl, and thege unfnlr Iabor pracheu are pfactlcu aﬂodng eommeroe within the meaning of the Act. or thase

2 Buh of thn cham- (ut fortn clsar and ooncise mramsnr d me rmts oonsmumg !fn alloged unfalr labor pracdcos)

On aboutiSRRlRIg 2072, the Employer retaliated against employee (?)6(6) ©) (T)C Y
request due to Bl protétted concerted and/or union activity, including i

B annual leave

Since about October 12| 2022, the Employer has failed to bargain collectivaly and In good faith with the Union by
falling to grant official tine for shop stewards in violation of the collective-bargaining agreemant and by failing to
process a grievance abcjut this Issue.

3. Full name of party flling charg8 (7 /abor organization, ghva full nems, incliding local name and-number)
b Uni

- |city, state, and ZIF code) 4b, Tel No,
P 0. 48148, Burien, WA 8148

5. Full n&me of national or INteme uonailahormcnnliah of which Rl an affiiate or constituant unk (o be e 2 oiarge is filed by a
organizaltion) {
!
—
Tel. No.
taternents are trua to the best of my
K(b) (6), (b) (7)(C)
— S
Fa Na.
Address: 0. , Burien, 14 Date: o N

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitamion of the informstion on this is authorized by the National Labor Relstions Act (NLRA), 29 U.S.C, § 151 ef seg. The principal us¢ of the information is to
assist the National Labor Relatlons Boapd (NLRB) in processing unfait labor practie and related proceedings or litigation. The routing uscs for the infoumation are fully
set forth in the Federal Register, 71 Fedi Reg, 7494243 (Dec. 13, 2006). The NLRB will further cxplain fes¢ uses upon request. Dis¢losare of this in

NLRH iy voluntary: however, failure tojsupply the informetion will cause the NLRB to decling to invoke its processes,




FORM NLRS 501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(218) NATIONAL LABOR RELATIONS BOARD Cose Date Filed
CHARGE AGAINST EMPLOYER 19-CA-306146
10/28/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Emplpyer b. Tel. No.
Cascade Machinery and Electric (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code)
4600 East Marginal Way South g. e-mail
Seattle, WA 98134 (6) ©). () (7)(C | @cascademachinery.com
h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) | ]. Identify principal product or service
Machine Shop Compressor Service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(5) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six (6) months, the above named Employer by its officers, its agents, and its representatives have, among other acts,
bargained in bad faith with the Union. The employer has also made threats about subcontracting bargaining unit work meant to intimidate
and coerce workers in retaliation for voting to strike.

By these and other acts of the Employer, its officers, agents, and representatives has interfered with, restrained, and coerced employees in
the exercise of rights guaranteed by section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

International Association of Machinists and Aerospace Workers, District Lodge 160

4a. Address (Street and number, city, state, and ZIP code) ) 4b. Tel. No.
9135 15TH PLACE S.2ND FLR 206-762-7990

SEATTLE, WA 98108

4c. Cell No.
206-390-0020

4d. Fax No.

4e. e-mail

beth@iam160.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Association of Machinists and Aerospace Workers, AFL-CIO

6. DECLARATION Tel. No.
’I‘ declare that | have read the above charge and that the statements 916-985-8101
are true to the best of my knowledge and belief. Ot ol N
. ice, if any, Cell No.
M / /’ ¢ Jason Hardwick, Grand Lodge Representat1 916-93 6—66/ 13
A_l — "
_(51gnalure of//epresentatlve or person making charge) (Print!type name and title or office, if any) Fax No.
i 916-985-8121
. . e-mail
Address 620 Coolidge Rd., Suite 130, Folsom, CA 95630 Date 10/28/2022 ]hardwwk@lamaw. org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date F ed
CHARGE AGAINST EMPLOYER 19-CA-306220 10/28/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te. No.
Starbucks Corporation 208-318-2212
c.Ce No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve
2401 Utah Ave. South, Suite 800 Howard Schultz, CEO g. e-ma
Seattle, WA 98134 hschultz@starbucks.com
See Attached h. Number of workers emp oyed
6,500
. Type of Estab shment (factory, mine, wholesaler, etc.) |j. Identfy prnc pa product or serv ce
Coffee shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In its Weekly Update sent to all employees nationwide for the week of September 19 - 25, Starbucks announced it was
unilaterally terminating Covid-19 related benefits, including self-isolation pay, vaccine pay, and side effects pay, on October
2,2022. The Employer did not provide notice or an opportunity to bargain in violation of its obligations to bargain under the
Act. The Union demanded to bargain over the Covid-19 benefits for all certified stores on September 19, 2022. The
Employer did not respond until October 26, 2022, denying it had any obligation to bargain over the elimination of Covid-19
benefits. The Union seeks injunctive relief under Section 10(j) of the Act to prevent the irreparable destruction of employee
rights resulting from Starbucks’ unlawful conduct.

3. Fu name of party f ng charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Te . No.
22 South 22nd Street (646) 448-6414
Philadelphia, PA 19103 4c. Ce No.
4d. Fax No.

(215) 575-9065

4e. e-ma
rminter@pjbwu.org

5. Fu name of natona or nternatona abor organzaton of whch t s an aff ate or consttuent unt (to be filled in when charge is filed by a labor organization)
Workers United a/w SEIU

6. DECLARATION Te . No.
| declare that | have read the above charge and that the statements (716) 912-3480
are true to the best of my knowledge and belief. off ; Co N
/s/ Michael Dolce Michael Dolce, Attorney ce, tany, Le No.
(signature of representative or person making charge) (Print/type name and title or office if any) Fax No.
135 Delaware Ave., Ste. 502, Buffalo, NY 14202 October 28, 2022 e-ma
Address Date mdolce@hayesdolce.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) 29 U S C § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register 71 Fed Reg 74942 43 (Dec 13 2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however failure to supply the information may cause the NLRB to decline to invoke its processes




Attachment to Charge Against Employer

Section 1.d — Locations

308 20th St. South, Suite 100, Birmingham, AL 35233
802-804 E. University Blvd., Tucson, AZ 85719
6807 E Baseline Rd. #102, Mesa, AZ 85209

10585 W. Indian School Rd., Avondale, AZ 85392
17045 N 7th St., Phoenix, AZ 85022

1222 S Crismon Rd. #101, Mesa, AZ 85209

1955 41st Ave. Space A-1, Capitola, CA 95010
4833 Candlewood St., Lakewood, CA 90712

138 S. Central Ave., Los Angeles, CA 90012

3390 E 7th St., Long Beach, CA 90804

6502 Bolsa Ave., Huntington Beach, CA 92647
79845 CA-111, La Quinta, CA 92253

1570 S. Disneyland Dr., Suite 105, Anaheim CA, 92802
745 Ocean St., Santa Cruz, CA 95060

1901 Mission St., Santa Cruz, CA 95060

131 E. Katella Ave., Suite 10, Anaheim, CA 92802
7010 North Marks Ave., Fresno, CA

4311 Town Center Blvd., El Dorado Hills, CA 95762
250 Columbine St, Suite 160, Denver, CO 80206
5835 Leetsdale Dr., Denver, CO 80224

303 16th St., Suite 100, Denver, CO 80202

4465 Centennial Blvd., Colorado Springs, CO 80907
2800 Rock Creek Circle, Superior, CO 80027

1455 S Nevada Ave., Colorado Springs, CO 80905
1449B New Britain Ave, West Hartford, CT 06110
135 Talcottville Rd, Vernon, CT 06066

1980 San Marco Blvd, Jacksonville, FL 32207
2264-1 North Monroe St, Tallahassee, FL 32303

52 Curtiss Pkwy, Miami Springs, FL 33166

11441 San Jose Blvd, Jacksonville, FL 32223

305 E Mitchell Hammock, Oviedo, FL 32765

1544 Piedmont Rd NE #232, Atlanta, GA 30324
1801 Howell Mill Rd, Atlanta, GA 30318

228 Robert C. Daniel Parkway, Augusta, GA 30909
1070 W Bryn Mawr Ave, Chicago, IL 60660

1174 E 55th St, Chicago, IL 60615

1200 West Main St, Peoria, IL 61606

3001 North Perryville Road, Rockford, IL 61114
2101 W Armitage Ave, Chicago, IL 60647

620 Northwest Hwy, Cary, IL 60013

5964 N Ridge Ave, Chicago, IL 60660

1731 W 23rd Street Lawrence, KS 66046



12911 Factory Ln, Louisville, KY 40245

7700 Maple St, New Orleans, LA 70118

443 Boylston St, Boston, MA 02116

474 Woodward Street, Waban, MA 02468

364 Brookline Ave, Boston, MA 02215

75 Mt Auburn St, Watertown, MA 02472

874 Commonwealth Ave. Brookline, MA 02446
120 Broadway, Cambridge, MA 02142

174 Littleton Rd, Westford, MA 01886

11 East Central St, Worcester, MA 01605

1948 Beacon St, Brighton, MA 02135

217 Western Ave, Boston, MA 02134

308 West Broadway #1, Gardner, MA 01440
16806 Georgia Ave., Olney, MD 20832

1209 N Charles St, Baltimore, MD 21201

5350 Campbell Blvd A, Nottingham, MD 21236
1700 W Nursery Rd, Linthicum Heights, MD 21090
450 Thompson Creek, Stevensville, MD 21666
360 Alfred St, Biddeford, ME 04005

222 S State St, Ann Arbor, MI 48104

300 S Main St, Ann Arbor, MI 48104

3243 Miller Rd, Flint, MI 48507

1141 E Grand River, East Lansing, MI 48823
4585 Washtenaw Ave, Ann Arbor, MI 48108
3650 Carpenter Rd, Ann Arbor, MI 48104

17410 Hall Rd, Clinton Twp, MI 48038

120 S Zeeb Rd, Ann Arbor, MI 48103

2480 Burton St SE, Grand Rapids, MI 49546
2624 Lake Lansing Rd, Lansing, MI 48912

164 E Broadway, Bloomington, MN 55425

3704 Silver Lake Rd NE, St Anthony, MN 55421
4712 Cedar Ave, Minneapolis MN 55407

300 Snelling Ave, Suite C, Saint Paul MN 55105
18710 E. 39th St, Independence, MO 64057
3700 S. Kingshighway Blvd, St. Louis, MO 63109
1500 S Lindbergh Blvd, Des Peres, MO 63131
922 S. Meramec Station Rd., Valley Park, MO 63088
1700 Blowing Rock Rd, Boone, NC 28607

2 Beechwood Rd, Summit, NJ 07901

800 A Denow Rd, Pennington, NJ 08534

1081 Whitehorse Mercerville Rd, Hamilton Twp, NJ 08610
13-25 Astor Place, New York, NY 10003

4301 Merrick Rd, Massapequa, NY 11758

1394 Mount Hope Ave, Rochester, NY 14620
1475 Western Ave, Albany, NY 12203

933 Elmwood Ave, Buffalo, NY 14222



235 Delaware Ave, Buffalo, NY 14202

22-38 31st Street, Queens, NY 11105

2750 Monroe Ave, Rochester, NY 14618

4770 Transit Rd, Depew, NY 14043

130 E Seneca St, Ithaca, NY 14850

9660 Transit Road, East Amherst, NY 14051
126 Rockland Plaza, Nanuet, NY 10954

402 College Ave, Suite 402, Ithaca, NY 14850
914 Old Country Rd, Garden City, NY 11530
154 N 7th Street, Brooklyn, NY 11249

30-18 Astoria Blvd, Astoria, NY 11102

8973 Bay Pkwy, Brooklyn, NY 11214

1210 Troy Schenectady Rd., Latham, NY 12110
4255 Genesee St, Cheektowaga, NY 14225
3186 Sheridan Dr, Amherst, NY 14226

61 9th Ave, New York, NY 10011

3015 Niagara Falls Blvd, Amherst, NY 14228
722 South Meadow Street, Ithaca NY 14850
401 Vine St, Cincinnati, OH 45202

88 E Broad St, Columbus, OH 43215

533 South State Street, Westerville, OH 43081
1374 W 6th St, Cleveland, OH 44113

3616 N. May Ave., Oklahoma City, OK 73112
132 NW 23rd St, Oklahoma City, OK 73103
7001 SE Milwaukee Ave, Portland, OR 97202
7315 SW Garden Home Rd, Portland, OR 97223
16175 SW Walker Road, Beaverton, OR 97006
9610 SE 82nd Avenue, Happy Valley, OR 97086
555 Oak St., Portland, OR 97204

2328 W Burnside St #2, Portland, OR 97210
3003 N Delta Hwy #301, Eugene, OR 97408
1115 Valley River Dr, Eugene, OR 97401

1102 NW Lovejoy St, Portland, OR 97209
2233 E. Burnside Rd., Gresham, OR 97030
495 West 7th Ave, Eugene, OR 97401

2880 Powell Blvd., Portland, OR 97202

12235 N Center Ave, Portland, OR 97217
3110 W. 11th Avenue Eugene, OR 97402

2830 Willamette St, Eugene, OR 97405

1395 University St, Eugene, OR 97403

1895 Franklin Blvd, Eugene, OR 97403

525 Grand Ave, Portland, OR 97232

2933 SW Cedar Hills Blvd., Beaverton, OR 97005
3401 Walnut St, Philadelphia PA 19104

7 Market Square, Pittsburgh, PA 15222

1400 E Carson St, Pittsburgh, PA 15203



425 Craig Street, Pittsburgh, PA 15213

3464 William Penn Hwy, Pittsburgh, PA 15235

5310 Liberty Ave., Pittsburgh, PA 15224

4765 Liberty Ave, Pittsburgh, PA 15224

1900 Market St, Philadelphia, PA 19103

600 S 9th St, Philadelphia, PA 19147

2540 Greengate Center Circle, Greensburg, PA 15601
1128 Walnut St, Philadelphia, PA 19107

5932 Penn Circle South, Pittsburgh, PA 15206

4885 McKnight Road, Pittsburgh, PA 15237

3400 Civic Center Blvd, Philadelphia, PA 19104
4022 Fifth Ave, Pittsburgh, PA 15213

1201 Market Street, Philadelphia, PA 19107

4686 Clemson Blvd, Anderson, SC 29621

3009 Millwood Ave. Suite 100, Columbia, SC 29205
3388 Poplar Ave, Memphis, TN 38111

116 Merchant Dr, Knoxville, TN 37912

121 Cusick Rd, Alcoa, TN 37701

7803 Montvue Center Way, Knoxville, TN 37919
504 W 24th St., Suite B, Austin, TX 78705

4400 N Lamar Blvd, Austin, TX 78756

200 E Houston St, San Antonio, TX 78205

2320 W. University Drive, Denton, TX 76201

2639 NW Loop 410, Suite 106, San Antonio, TX 78230
421 E 400 S, Salt Lake City, UT 84111

7025 S. Highland Blvd, Cottonwood Heights, UT 84121
1601 Willow Lawn Dr #700-P, Richmond, VA 23230
3555 West Cary Street, Richmond, VA 23221

3046 Gatehouse Plaza, Falls Church, VA 22042

526 East Market Street, Leesburg, VA 20176

11136 Midlothian Turnpike, North Chesterfield, VA 23235
6980 Forest Hill Ave, Richmond, VA 23235

2059 Huguenot Rd. Richmond, VA 23235

340 Oyster Point Rd, Newport News, VA 23602
15605 WC Commons Way Midlothian, VA 23113

8 Old Whitmore Ave., Roanoke, VA, 24016

1017 North Arthur Ashe Blvd, Richmond, VA 23230
2003 S. Main St, Farmville, VA 23901

580 Shelburne Road #9, South Burlington, VT 05403
101 Broadway E, Seattle, WA 98102

4303 Guide Meridian, Bellingham, WA 98226

1600 E Olive Way, Seattle, WA 98102

505 5th Ave South, Seattle, WA 98104

9999 Holman Rd. NW, Seattle, WA 98117

2344 Eastlake Ave E, Seattle, WA 98102

4000 E. Madison St., Seattle WA 98112



4147 University Way NE, Seattle, WA 98105

3625 Broadway, Suite A, Everett, WA 98201

315 Cooper Point Rd. NW, Unit 101 Olympia, WA 98502
5300 Capitol Blvd SE, Tumwater, WA 98501
17101 27th Ave NE, A, Marysville, WA 98271
1124 Pike St, Seattle, WA 98101

814 Iowa St., Bellingham, WA 98226

425 Pike Street, Seattle, WA 98101

1 E. Main Street, Madison, WI 53703

8880 South Howell Ave, Oak Creek, WI 53154
631 W. Northland Ave. Appleton, WI 54911

120 Crossroads Dr., Plover, WI 55467

210-21 Southbank St., Sterling, VA 20165

277 Harvard St, Brookline, MA 02446

11623 Clifton Boulevard, Cleveland OH 44102
3093 Mayfield Road, Cleveland Heights, OH 44118
2489 Lenwood Rd, Barstow, CA 92311

6066 W. Olympic Blvd., Los Angeles, CA 90036
5331 E Mockingbird Ln #150, Dallas, TX 75206
1123 NW 63rd Avenue, Nichols Hills, OK 73116
627 Tremont St, Boston, MA 02118

1304 Commonwealth Ave, Allston, MA 02134
1231 Veterans Parkway, Clarksville, IN 47129
2280 North Ocean Ave, Farmingyville, NY 11738
3241 Figueroa St., Los Angeles, CA 90065

1216 Hampton Ave, St. Louis, MO 63139

6080 South Macadam Ave., Portland, OR 97239
6075 N. Lincoln Ave., Chicago, IL 60659

2303 Nott St. East, Niskayuna, NY 12309

721 SW Mount Si Blvd., Unit B, North Bend, WA 98045
3904 Commercial St. SE, Salem, OR 97302

401 SW Morrison St., Portland, OR 97204

7707 McKnight Rd., Pittsburgh, PA 15237

12711 Blanco Rd., Unit 1, San Antonio, TX 78216
2224 Shattuck Ave., Berkeley, CA, 94704

309 Clifton Park Center Rd., Clifton Park, NY 12065
4094 18th St., San Francisco , CA 94114

4080 Washington Rd., McMurray, PA 15317
11302 Euclid Ave., Cleveland, OH 44106

40 South Park St., Montclair, NJ 07042

5122 Edina Industrial Blvd., Edina, MN 55439
4655 William Flynn Hwy., Allison Park, PA 15101
8023 Dale Ave., Richmond Heights, MO 63117
7201 Market St., Wilmington, DE 28411

1025 E Main St., Carbondale, IL 62901

5500 Woodruff Ave., Lakewood, CA 90713



12711 Brookhurst St, Garden Grove, CA 92840
14330 San Pablo Ave A, San Pablo, CA 94806
2430 S. Broadway, Santa Maria, CA 93454

2604 11th Ave, Greeley, CO 80631

1429 P Street, NW; Washington, DC 20005

1703 W. Tennessee St., Tallahassee, FL 32304
3401 Bardstown Rd., Louisville, KY 40218

563 Baltimore Pike, Bel Air, MD 21014

176 Middle Street, Portland, ME 04101

5655 Pickard Rd., Mount Pleasant, MI 48858

6420 Telegraph Rd, Bloomfield Twp., MI 48301
2305 Fairview Ave. N, Roseville, MN 55113

1000 Rio Grande Blvd. NW, Albuquerque, NM 87104
480 Forest Ave., Staten Island, NY 10310

1 Crossgates Mall Rd., B231, in Albany, NY 12203
1143 Wantagh Ave., Wantagh, NY 11793

600 Columbia Turnpike, East Greenbush, NY 12061
7979 Pittsford Victor Rd. Victor, NY 14564

2540 Vestal Pkwy East, Vestal, NY 13850

269 Main St, Westlake, OH 44145

25 Pace Blvd., Warwick, RI 02886

3905 Pelham Rd., Greenville, SC 29615

2801 S. Shepard Dr., Houston, TX 77098

697 S Walnut Ave., New Braunfels, TX 78130
2202 Fredericksburg Rd., San Antonio, TX 78201
8023 Dale Ave., Richmond Heights, MO 63117



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case fled
19-CA-306232 10/31/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Avenue, Suite 800 9. e-mail
Seattle. WA 98134 Howard Schultz, CEO hschultz@starbucks.com
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National Labor
Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices
affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by hourly
employees that contain promises of benefits for non-unionized employees and threats to withhold those benefits from
unionized and unionizing employees. Specifically, the Employer’s “Period Planning Guide™ introduces new “foundations
discussions” and training for in-store credit card tipping. Both programs are “not applicable to hourly partners in stores where
there is union representation or organizing activity on or before 5/3.”

Because this is a nationwide communication, the Union requests a nationwide remedy.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
22 South 22 St 4c. Cell No.
Philadelphia, PA 19103
4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.

I declare that | have read the above charge and that the statements (206) 257-6012
are trugyto the best of my knowledge and belief. .

? Office, if any, Cell No.

Gabe Frumkin. Attorney

(signature of representative n making charge) (Print/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date _10/31/2022 ﬁ'mnkm@w orkerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORIV(IZN‘ILSB-SM UNITED STATES OF AMERICA
3 NATIONAL LABOR RELATIONS BOARD
1st AMENDED CHARGE AGAINST = DO NOT WRITE IN THIS SPACE
EMPLOYER ase Date Filed
19-CA-306232 11/4/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Avenue, Suite 800 il- e'l'l“al" bucks
Seattle, WA 98134 Howard Schultz, CEO 1schultz@starbucks.com
h. Number of workers employed
160,000

I. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by hourly
employees that contain promises of benefits for non-unionized employees and threats to withhold those benefits from
unionized and unionizing employees. Specifically, the Employer’s “Period Planning Guide” introduces new “foundations
discussions” and training for in-store credit card tipping. Both programs are “not applicable to hourly partners in stores where
there is union representation or organizing activity on or before 5/3.”

Because this is a nationwide communication, the Union requests a nationwide remedy.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

4b. Tel. No.
(646) 448-6414

22 South 22 St 4c. Cell No.

Philadelphia, PA 19103

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6012

6. DECLARATION
| declare that | have read the above charge and that the statements

are trugyto the best of my knowledge and belief. .
b Office, if any, Cell No.

Gabe Frumkin, Attorney

(signature of representative dr n making charge) (Printtype name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 11/04/2022 frumkin @W orkerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FOR'V('2N1LSB-501 UNITED STATES OF AMERICA
3 NATIONAL LABOR RELATIONS BOARD
SECOND AMENDED CHARGE — DO NOT WRITE IN THIS ‘EP’:CEI —
AGAINST EMPLOYER ate
19-CA-306232 12/14/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212

Starbucks Corporation c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2401 Utah Avenue, Suite 800 g. e-mail

Seattle, WA 98134 Howard Schultz, CEO hschultz@starbucks.com
h. Number of workers employed
160,000

I. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Please see attached.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code)

4b. Tel. No.
(646) 448-6414

22 South 22 St
Philadelphia, PA 19103

4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-malil
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6012

6. DECLARATION
| declare that | have read the above charge and that the statements

are trugyto the best of my knowledge and belief.
! Office, if any, Cell No.

Gabe Frumkin, Attorney

(signature of representative n making charge) (Print/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 . e-mail
Address Seattle. WA 98119 Date 12/14/2022 ﬁumkin@workerlaw. com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by hourly
employees that contain promises of benefits for non-unionized employees and threats to withhold those benefits from unionized
and unionizing employees. Specifically, the Employer's "Period Planning Guide" introduces new "foundations discussions" and
training for in-store credit card tipping. Both programs are "not applicable to hourly partners in stores where there is union
representation or organizing activity on or before 5/3."

Additionally, since approximately November 8, 2022, Starbucks has enabled in-store credit card tipping at stores where
employees are neither represented nor seeking to unionize, and has withheld in-store credit card tipping from employees who are
unionized or unionizing.

Because these are nationwide violations, the Union requests a nationwide remedy.



FORM NLRB-501 UNITED STATES OF AMERICA

THIRD AMENDED CHARGE

Case Date Filed
AGAINST EMPLOYER 19-CA-306232 2/1/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Avenue, Suite 800 g. e-mail
Seattle. WA 98134 Howard Schultz, CEO hschultz@starbucks.com
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) and (3) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Please see attached.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
22 South 227 St 4c. Cell No.
Philadelphia, PA 19103
4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206) 257-6012
true t best of my knowledge and belief. ( )
. g’f Office, if any, Cell No.
/ Gabe Frumkin, Attorney
(signature of representative or pers'on making charge) (Print/type name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St.. Ste. 400 e-mail
2/01/202 .
Address Seattle, WA 98119 Date _02/01/2023 ﬁumkm@w orkerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by
hourly employees that contain promises of benefits for non-unionized employees and threats to withhold those
benefits from unionized and unionizing employees. Specifically, the Employer's "Period Planning Guide" introduces
new training for in-store credit card tipping. This program is "not applicable to hourly partners in stores where there is
union representation or organizing activity on or before 5/3."

Additionally, since approximately November 8, 2022, Starbucks has enabled in-store credit card tipping at stores
where employees are neither represented nor seeking to unionize, and has withheld in-store credit card tipping from
employees who are unionized or unionizing.

Because these are nationwide violations, the Union requests a nationwide remedy.



FORM NLRB-501 UNITED STATES OF AMERICA

FOURTH AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-306232 2/15/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212

Starbucks Corporation c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2401 Utah Avenue, Suite 800 g. e-mail

Seattle. WA 98134 Howard Schultz, CEO hschultz@starbucks.com
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since approximately November 8, 2022, Starbucks has enabled in-store credit card tipping at stores where

employees are neither represented nor seeking to unionize, and has withheld in-store credit card tipping from
employees who are unionized or unionizing.

Because these is a nationwide violation, the Union requests a nationwide remedy

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code)

4b. Tel. No.
(646) 448-6414
4c. Cell No.

22 South 227 St
Philadelphia, PA 19103

4d. Fax No.

(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6012

6. DECLARATION
| declare that | have read the above charge and that the statements
true t best of my knowledge and belief.

Office, if any, Cell No.
Gabe Frumkin, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
Bamnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St.. Ste. 400 e-mail
Address Seattle, WA 98119 Date_02/15/2023 ﬁumkin@w orkerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — -
CHARGE AGAINST LABOR ORGANIZATION 19-CB-304650
OR ITS AGENTS 10-4-2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

(b) (6), () (7)(C)

WA (b) (6), (b) (7)(C)

a. Name
Teamsters Local 174

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (206) 441-6060
14675 Interurban Ave S Suite 303 T FaxNo. 9. o.Mail

WA Tukwila 98168

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Republic Services (206) 682-9735
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

22010 76th Ave S
WA Kent 98032

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) LRGN _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| degd have read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.

(; epresentative or person making charge)  (Print/type name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) —
Address (date), @222 020521 P (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET ) _ FORMEXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION :
ORITS AGENTS 19-CB-304745 10/5/2022
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

National Postal Mail Handlers' Union, Local 316

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

14520 Twni'al ‘6(&)4.) S«QQ_‘_GQ‘ LUA— f. Fax No. g e Mail
251 8&

h. The above named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), ?2) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six (6) months, since about [(QEQNOIWI®I 2022 the above-named labor organization (the "Union") has
violated its duty of fair representation by failing and/or refusing to file a grievance on behalf of its member [{JXEN{IX(®)

QIONOIVE) over[(QICNBOIWI®)] 2022 demotion by the United States Postal Service ("USPS" or the "Employer”).

In addition, the Union unlawfully encouraged the Employer to demote in retaliation forw union and/or protected,
concerted activities, including complaints ade (both to USPS management and to the Union internally) on behalf of

- nd other employees about[NIEEEOXEI®]sitting in the office all day claiming RARSREERI while not working,
which affected the rest of the team adversely.

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service

/0700 2 7% AVI] %O} TV\\(W\'\Q‘ M c. Fax No. d. e Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9 Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
OXONOINN® =n individual (b) (6). (b) (7)(C)

c. Fax No. d. e Mail
11 Address of party filing charge (street, city. state and ZIP code.) (b) (6): (b) (7)(C)

12. DECLARATION Tel. No
b and that the statements therein are true to the best of my knowledge and belief. (b) (8), (b) (7)(C)

5 2) QECQNOEIN®) . individual

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The princpal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg.

74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB fo decline toinvoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19)
NATIWOIHEI i Da oh BAO TESR RE“"‘, T”‘, - ﬁ:‘:“u » DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-305225 10/13/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor prectice occurred or is occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a, Name  Udom Pascarantas ontact
UFCW Local 3000 (b) (6), (b) (7)(C)
. Address (Sireet cfty, state, and ZIP code, , Tel. No. g el Mo
5 AORRIRR 0. <0 y o Ton 108 (b) (6), (b) (7)(C)
5030 First Avenue South. Suite 200 g g
Seattle, WA 98134 1.

g. emall

h. The above-named labor organization has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(b) and (Tist subsections)
(1(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act. or thesa unfair labor practices affecting commerce within the meaning of
the Act and the Postal Recrganization Act.
2. Basis of the Charge (set forth a clear and concise siatement of the facts constituting the afleged unfair labor practices)

Within the past six () months, the above named Jabor organization has breached its duty of fair representation by refusing to file and
process grievances on behalf of its members.

3. Name of Employer 4a, Tel. No. b. Cell Ne. c. Fax No.

Kaiser Permanente Bellevue Medical Center 425-502-3000 425-502-3589
d. e-mail

5. Location of plant involved (soeet. city. state and ZIP cods) 6. Employer representative to contact

11511 NE 10th Street Belleviie, WA 98004

7. Type of establishment (factory, mine, wholesaler, stc.,) B. Identify principal product or sarvice 9, Number of workers employed
Meggalpacmty Health'(y:are 200+
10. Full name of party filing charge
(b) (6), (b) (7)C) e
d ZIP code) ) Tal No b, Cell No. Fax No.
i (0) (6). (b) (7XC) e
(b) (6), (b) (7)(C)
12. DECLARATION : .
that | have read the above charge and that the statements
are true to the best of my knowledge and beilel.
(b) (6), (b) (7)(C) Cell No.
{signolure of representative or person making charge) (Prinitype name and tRie or office, if any) Fax No.
P (b) (6), (b) (7)(C) - l0‘13- w9 2 S

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 7001)
PRIVACY ACT STATEMENT
Solichation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et séq. The principal use of the information Is to

acelst the National Labor Relations Board (NLRB) in processing urfair labor practice and relaled proceedings or litigation. The routine uses for the information are fully
sat forth in the Federal Register, 71 Fed. Req. 74942-43 (Dec. 13, 2006), The NLRE will further explain these uses upon request, Disclosurc of this information to the

NLRE is voluntary; however, failure to supply the information may cause the NLRB to decline to Invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
3:21) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOTMIE N THR sPALS
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-305232 10/14/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
ILWU local 19 & ILWU International (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3440 E Marginal Way S, Seattle WA 98134 {206}623-7461

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices), ? O
Duty of Fair Representation 8[B] {1} {A} ,Refusal to hire. 8[A] {1} Retalliation , 8{A} {3} « kc- ‘{‘-Qre '(// e

fum‘@hé*@.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
PMA,SSA 1415}576_3200

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Seattle . Wa James C. Mckenna
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Longshore Cargo 1500 ?

10. Full name of party filing charge
b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

(b) (), (b) (7)(C)
(b) (6), (b) (7)(C)

LARATION Tel No,
hove charge and that the statements (b) (6), (b) (7)(C)
my knowledge and belief. -
(b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.

o 10/11/2022 (b) (6), (b) (7)(C)

Address Dat

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to dedline to invoke its processes.




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION Case I
INST LABOR OR 19-CB-305550 10/19/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Ironworkers Local 86 Seattle (b) (6), (b) (7)(C)
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4550 S 134th Py (206) 248-4246 (b) (6), (b) (7)(C)
th P, :
WA Tukwila 98168 . FaxNo. 9. o-Mad

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
_ of the National Labor Relations Act, and these unfair labor practices

(1)A) -
are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Peterson Rebar Placement LLC (360) 460-1095
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

2026 E 6th Ave,
WA Port Angeles 98362

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| d ve read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
( representative or person making charge)  (Print/type name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date), 12022 01708 P (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

::::: of the Union Agent/Representative who made the Date the threats were made

(b) (6), (b) (7)(C

10/17/2022




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

Amended NATIONAL LABOR RELATIONS BOARD Case Date filed
CHA GAI
RGE A NST u:%%: ?sRGANIZATION ORITS 19-CB-305550 11/1/2022

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

(b) (6), (b) (7)(C

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b Represeniative to Contact
Iron Workers Local 86, Iron Workers District Council of the

Pacific Northwest, and the International Association of
Bridge, Structural, Ornamental and Reinforcing Iron Workers

International
c. Address d. Tel. No. e.e. Cell No.
4550 S 134th PI Ste 102, Tukwila, WA 98168-3238 (206)248-4246

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(1)within the previous six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by threatening to retaliate against employees if they did not

join or support the union by [HIGROIVI®) on or about October 17, 2022.

(2)Within the previous six months, the above-named labor organization failed in its duty of fair representation by
failing to provide information.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Peterson Rebar Placement LLC
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2026 E 6th Ave, Port Angeles, WA 98362-9081
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Rebar Steel Manufacturing 10+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

OICGNOIWI(®)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

b) (6), (b (b) (6). (b) (7)(C)
bn making charge) Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

WIGNEOIW(®)

. e-Mail
Ii-1-2022 (b) (8), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
SECOND AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 19-CB-305550 12/7/2022

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. to Contact
Iron Workers Local 86, Iron Workers District Council of the
Pacific Northwest, and the International Association of
Bridge, Structural, Ornamental and Reinforcing Iron Workers

International

Union Representative
(b) (6), (b) (7)(C)

c. Address d. Tel. No. e.e. Cell No.
4550 S 134th Pl Ste 102, Tukwila, WA 98168-3238 (206)248-4246 (b) (6), (b) (7)(C)
f. Fax No. g. e-Mall

The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(1)Within the previous six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by threatening to retaliate against employees if they did not
join or support the union.

(2) Within the previous six months, the above-named labor organization failed in its duty of fair representation by
failing to provide information.

(3) Within the previous six months, the above-named labor organization caused the constructive discharge of

(b) (6), (b) (7)(C)R

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Peterson Rebar Placement LLC
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

2026 E 6th Ave, Port Angeles, WA 98362-9081

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Rebar Steel Manufacturing 10+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C) =

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.
By:
' (b) (6), (b) (7)(C) () ©) () (7))
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) _
e-Mail
(b) (6), (b) (7)(C) =

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

THIRD AMENDED CHARGE AGAINST LABOR
ORGANIZATION ORITS AGENTS

19-CB-305550 1/13/2023

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name
Iron Workers Local 86, Iron Workers District Council of the
Pacific Northwest, and the International Association of
Bridge, Structural, Ornamental and Reinforcing Iron Workers

o Contact

International
c. Address d. Tel. No. e.e. Cell No.
4550 S 134th Pl Ste 102, Tukwila, WA 98168-3238 (206)248-4246 (b) (6), (b) (7)(C)

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

join or support the union.

(b) (6), (b) (7)(C)}

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
(1) Within the previous six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by threatening to retaliate against employees if they did not

(2) Within the previous six months, the above-named labor organization caused the constructive discharge of

3. Name of Employer
Peterson Rebar Placement LLC

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

2026 E 6th Ave, Port Angeles, WA 98362-9081

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product
Rebar Steel Manufacturing 10+

10. Full name of party filing charge

(b) (6), (b) (7)(C)

or service 9. Number of Workers employed
11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C) —

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

n making charge)

QICHOIY®

Print/type name and title or office, if any Cell No.

Tel No.

(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date: Fax No.

01/12/2023 [ewai
OIONOIV®]

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD e DO NOT.WRTE I THi8 ?):?:lfiled ——
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-305643 10/19/2022
INSTRUCTIONS: Fiie an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
I LN 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
o (b) (6), (b) (7)(C)
LWUlblocal 19
{ ddraes ( taie, and ZiP code) d. Tel. No. e. Cell No.
’ (b) (6), (b) (7)(C)
3449 East Marginal Way South 1. Fax. No.
Seaitle, WA 9813
g. e-mail
| businessoffice@ilwulocal 19.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(N (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months a representative of Local 19 RARACQIUR threatened and attempted to coerce me in the exercise of
7 rights as spelled out in the settlement posting in Cases 19-CB-266043 19-CB-266044 & 19-CB-275005, by telling me and
to go to gutside agencies including the NLRB regarding labor or union issues. This is happened on the B Man cite day when I was

helping] .requested my help and presence.
3. Name of Employer 4a.Tel. No. b. Cell No. c. Fax No.
206 298-3434 206 298-3469
Pacific Maritime Association d. e-mail
5. Location of plant involved (streel, city, state and ZIP code) 6. Employer representative to contact
Brian Knutsen
301 West Republican, Seattle, WA 98119

7. Type of establishment (factory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers employed
Employer Agent Longshore labor 1000+
10. Full name of party filing charge

(b) (6). (b) (7)(C)

11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, city, state and ZIP code)

d. e-mail

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
e best of my knowledge and belief.

(b) (6). (b) (7)(C) Cell No.

arge) (Printtype name and titie or office, if any) Fax No.

QX 19 200 oy —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Natlonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will turther explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = e
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-305684 10/20/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

UFCW 3000
Tite:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(206) 436-0210
1st Ave s #200 -
WA Seattle 98134 f. Fax No. g. e-Mail
i @ufcw3000.0rg

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Safeway Inc (425) 201-6346
c. Fax No. d. e-Mail
darrell.bowen@safeway.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

19245 10th Ave NE Darrell Bowen

WA Poulsbo 98370
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
- Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
(; of representative or person making charge)  (Print/type name and title or office, if any)
Fax No.
(6) (6), (b) (1)(C) —
Address e B ) ). () (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21
3-21) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-306208 10/31/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Ibew 46 (b) (6). (b) (7)(C)
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(253) 395-6500 RIGOIU®)
19802 62nd ave s ste#105 T FaxNo
WA Kent 98032 ’ ’

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A), (2) . _ of the National Labor Relations Act, and these unfair labor practices
are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), () (7)XC) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)
- 12. DECLARATION Tel. No.
| declae thot | have read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) CellNo.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) —
Address (date), @222 0543 P (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

19-CB-306241

10/31/2022

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Association of Machinists Local 751

c. Address
8729 Airport Rd., Everett, WA 98204

b. Union Representative to Contact [(X(J

(b) (6), (b) (7)(C)

(425)353-5412

d. Tel. No. e.e. CellNo.
(425)335-8821
f. Fax No. g. e-Mail

machinists@iam751.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since 2021, the Union failed to advocate for me for getting me on the list to go for a volunteer transfer
assignment. The Union has failed to file a grievance or take other action on my behalf, despite there being positions
available, and did so for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Boeing Co.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact / @ 7 é) 2.4 3

D | arJohnson, Second Level Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Airplane manufacturing airplanes 1000+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(IORIW(®). an individual (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
DIGABOXNM) an individual
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
" Address: o ~ |paee | FaxNo. N
(b) (6), (b) (7)(C) —~957
’ 0 -l 20 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LA:\%OEF; TOSRGANIZATION ORITS 19-CB-306322 10/31/2022

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
LiUNA Local 252 (b) (8), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
4803 South M Street, Tacoma, WA 98408 (253)383-1493
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of

the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (insert date), the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith. Specifically, the above-named labor organization accepted dues from [QICNOIUYIR
while indicating thath nota member.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Breland Construction
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
construction construction 5
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(si Printtype name and title or office, if any Cell No.

Address: Date: Fax No.

b) (6), (b) (7)(C)

e-Mail

(8- 242

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7X(C)



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
S UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = ——
CHARGE AGAINST LABOR ORGANIZATION se ate
OR ITS AGENTS 19-CC-305039 10/12/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE Local 8 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5030 First Ave. S., Suite 210, Seattle, Washington 98134 206-728-2326
f. Fax. No.
206-728-9772
g. e mail
@unitehere.org
h. The above named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(4)(ii)(B) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six (6) months, the above-named labor organization has engaged in unlawful secondary picketing and leafleting in
violation of Section 8(b)(4)(ii)(B) of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Homegrown Partners LLC 877-567-9240 425-453-9005
d. e mail
mlynch@sbj.law
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3405 Lind Ave. SW, Renton, Washington 98057 Matthew Lynch, Attorney
Sebris Busto James

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Restaurant Quick Service Food 131
10. Full name of party filing charge
Matthew Lynch, Attorney
11. Address of party fiing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
425-454-9233 206-604-7412 425-453-9005
Sebris Busto James, 15375 SE 30th Pl., Suite 310, Bellevue, WA 980( | d. e mail
mlynch@sbj.law
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements Sameas1lla
“ . are true )o the best of my knowiedge and belief. Cell No.
/ M/q/x( ,2_Lt, 4/ D{/ - T Matthew Lynch, Attorney Same as 11b
(signature of representative or person mayng charge) (Print/type name and title or office, if any) Fax No.
Sameas 11c
s 15375 SE 30th PL, Suite 310, Bellevue, WA 98007 __ October 12,2022 o mail
Same as 11d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nafional Labor Relations Board (NLRB) in processing unfair labor pracfice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disdosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CC-305040 10/12/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to contact
UNITE HERE Local 8 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5030 First Ave. S., Suite 201, Seattle, Washington 98134 206-728-2326
f. Fax. No.
206-728-9772
g. e=mail
Bl @unitehere.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3(b)(4)(ii)(B) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six (6) months, the above-named labor organization has engaged in unlawful secondary picketing and leafleting in
violation of Section 8(b)(4)(i1)(B) of the Act

3. Name of Employer 4a, Tel. No. b. Cell No. c. Fax No.
Catapult NW 206-649-5224 425-453-9005
d. e-mail
mlynch@sbj.law
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3405 Lind Ave. SW, Renton, Washington 98057 Matthew Lynch, Attorney
Sebris Busto James
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Wholesaler Distributor of packaged food & beverages |33
10. Full name of party filing charge
Matthew Lynch, Attorney
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
425-454-4233 206-604-7412 425-453-9005
Sebris Busto James, 15375 SE 30th P1., Suite 310, Bellevue, WA 980(| d. e-mail
mlynch@sbj.law
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements Same as 11a
y are true/to the best of my knowledge and belief. Cell No.
/ Z//'V&'Z’f(/;\//}t/y 4/ wx A Matthew Lynch, Attorney Same as 11b
(signature of representative or person mJing charge) (Print/type name and title or office, if any) Fax No.
Same as 11c
Ao 15375 SE 30th P1., Suite 310, Bellevue, WA 98007 o October 12, 2022 e-malil
Same as 11d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = —
CHARGE AGAINST LABOR ORGANIZATION se 19-CP-305037 ate
ORITS AGENTS AT 10/12/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
UNITE HERE Local 8

(b) (6), (b) (7)(C)

b. Union Representative to contact

c. Address (Street, city, state, and ZIP code)
5030 First Ave. S., Suite 210, Seattle, Washington 98134

d. Tel. No.
206-728-2326

e. Cell No.

f. Fax. No.
206-728-9772

m ail
Bl @unitehere.org

h. The above named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(bX7)(C)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair

labor practices)

Within the past six (6) months, the above-named labor organization has engaged in unlawful strikes and picketing in violation of Section

8(b)(7)(C) of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Homegrown Partners LLC 877-567-9240 425-453-9005
d. e mail
mlynch@sbj.law

5. Location of plant involved (street, city, state and ZIP code)
3405 Lind Ave. SW, Renton, Washington 98057

Sebris Busto James

6. Employer representative to contact
Matthew Lynch, Attorney

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Restaurant Quick Service Food 131
10. Full name of party filing charge
Matthew Lynch, Attorney
11. Address of party fling charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
425-454-9233 206-604-7412 425-453-9005
Sebris Busto James, 15375 SE 30th PL., Suite 310, Bellevue, WA 980( | d. e mail
mlynch@sbj.law
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements Sameaslla
are true to the best of my knowledge and belief. Cell No.
e 2o 40k 4 Matthe Lynch, Attorney Sameas 11b
, (signature Xfraprwentatlvs or perso\r; mz#lng’d)arga) (Print/type name and title or office, if any) Fax No.
Same as 11c
rdro 15375 SE 30th Pl., Suite 310, Bellevue, WA 98007 . October 12, 2022 e mail
Same as 11d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nafional Labor Relations Board (NLRB) in processing unfair labor pracfice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disdosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION .
ORITS AGENTS 19-CP-305045 10/12/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to contact
UNITE HERE Local 8 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5030 First Ave. S., Suite 210, Seattle, Washington 98134 206-728-2326
f. Fax. No.
206-728-9772
g. e=mail
Bl @unitehere.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(7)(C) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six (6) months, the above-named labor organization has engaged in unlawful strikes and picketing in violation of Section
8(b)(7)(C) of the Act.

3. Name of Employer 4a, Tel. No. b. Cell No. c. Fax No.
Catapult NW 206-649-5224 425-453-9005
d. e-mail
mlynch@sbj.law
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3405 Lind Ave. SW, Renton, Washington 98057 Matthew Lynch, Attorney
Sebris Busto James
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Wholesaler Distributor of food and beverages 33
10. Full name of party filing charge
Matthew Lynch, Attorney
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
425-454-9233 206-604-7412 425-453-9005
Sebris Busto James, 15375 SE 30th P1., Suite 310, Bellevue, WA 980(| d. e-mail
mlynch@sbj.law
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements Same as 11a
are true tg the best of my knowledge and belief,
/// ' /-> P 7 Cell No.
V&Z”fj Lt ) A Matthew Lynch, Attorney Same as 11b
(signature of representative or person makb{g charge) (Print/type name and title or office, if any) Fax No.
Same as 11c
Adirose 15375 SE 30th P1., Suite 310, Bellevue, WA 98007 e October 12, 2022 e-mall
Same as 11d

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



